Tribunal File No.: 2010-07633-1
HUMAN RIGHTS TRIBUNAL OF ONTARIO
BETWEEN:

MICHAEL JACK
Applicant
- and -

HER MAJESTY THE QUEEN IN RIGHT OF ONTARIO, AS REPRESENTED BY THE
MINISTER OF COMMUNITY SAFETY AND CORRECTIONAL SERVICES AND
OPERATING AS THE ONTARIO PROVINCIAL POLICE

Respondent

e e e ==

RESPONDENTS’ BOOK OF ARGUABLY RELEVANT
DOCUMENTS

VOLUME 6 OF 7
%

January 12, 2012 Ministry of Community Safety and
Correctional Services
Legal Services Branch
655 Bay Street
Suite 501
Toronto, Ontario M7A A8

Lynette D*Souza
Tel: (416) 326-1237
Fax: (416) 314-3518

Counsel for the Respondent

TO: Michacl Jack
¢/o Lloyd Tapp
252 Angeline Street North
Lindsay, Ontario K9V 4R 1

Applicant



NDEX



Tribunal File No.: 2010-07633-1

HUMAN RIGHTS TRIBUNAL OF ONTARIO

BETWEEN:

MICHAEL JACK
Applicant
- and -

HER MAJESTY THE QUEEN IN RIGHT OF ONTARIO, AS REPRESENTED BY THE
MINISTER OF COMMUNITY SAFETY AND CORRECTIONAL SERVICES AND

TAB

OPERATING AS THE ONTARIO PROVINCIAL POLICE
Respondent

INDEX

DOCUMENT

DETACHMENT DOCUMENTS
YOLUME 1:

Officers’ Notes

A

B

PC Mary D’ Amico #8171 Notes
Sgt. Robert Flindall #9740 Notes

Professional Standards Bureau, OPP letter to R. Flindall, Re: Order for Duty Report,
dated October 14, 2009

Email from T. Thompson, PSB to R. Flindall, Re: PSB Internal Complaint, dated
October 15, 2009

R. Flindall fax to T. Thompson with enclosed Confidential Duty Report, dated
November 11, 2009

Email from R. Flindall to M. Johnston, Re: PC Michael Jack, dated
September 11, 2009

Email from R. Flindall to M. Johnston, Re: Clarification re PC Jack, dated September
15, 2009
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H R. Flindall Notes, September 10, 2009

Sgt. Robert Flindall

1§

10).

11.

12,

13.

14.

16.

I

18.

19.

November 6, 2009 - email correspondence between R. Flindall, Jennifer
Payne, etc. Re: Swilching block training

December 15, 2009 - email from JI. Payne to G. Smith, M. Reynolds, R.
Flindall, Re: Mike Jack’s issued equipment

August 15, 2009 - email from R. Flindall to R. Campbell, Re: HTA Charge
against Mike Jack while operating force vehicle today

August 15, 2009 - email from R. Flindall to M. Johnston, Re: HTA Charge
against Mike Jack while operating vehicle today

August 15, 2009 - General Information Form, Re: Police Vehicle Operation,
PC Jack
August 11, 2001 - email from PC Wager to R. Flindall

OFP Briefing Note, Issue: Dangerous police vehicle operation by PC Michael
Jack (Probationary)

August 2, 2009 - email from R. Flindall to M. Johnston, Re: Jeff Sandaert
August 15, 2009 - email from J. Payne to R. Flindall Re Jack’s last evaluation

January 9, 2009 - email from PC Jack to R. Campbell and N. Lawlor, Re:
Block Training Joining Instructions January 12-15, 2009

August 20, 2009 - email from R. Flindall to B. Lafreniere Re: Constable
Michael Jack

November 30, 2009 - email from C. Kohen to R. Flindall Re: PC Jack
Chronology

October 29, 2009 - email from J. Payne to R. Flindall, Re: Block Training
Joining Instructions January 11-14, 2010

November 20, 2009 - email correspondence between R. Campbell and S.
Gozzard-Gilbert, Re: Michael Jack WIN#393080

November 10, 2009 - email from R. Campbell to numerous parties Re: Prob
Jack (with teleconference codes)

November 10, 2009 - email from R, Campbell to C. Kohen, R. Nie, etc., Re:
Prob Jack

November 10, 2009 - email from R. Campbell to C. Kohen and R. Nic, Re:
Prob Jack — Follow up

October 27, 2009 - email from R. Campbell to G. Smith and R. Flindall, Re:
FW: Remedial driver training for PC Michael Jack

September 28, 2009 - email from R. Campbell to R. Flindall and M. Johnston.
Re: Additional Remarks by Cst Jack regarding his Evaluation
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20.
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22,

24,
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26.
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28.
29,
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32,

35

34,

36.

37,

38.

39.

September 14, 2009 - email from R. Campbell to C. Kohen and R. Flindall,
Re: Jack WIP mastere.doc

September 14, 2009 - email from R. Campbell to M. Johnston, Re: Jack WIB
Masterc.doc

September 11, 2009 - email from R. Campbell to R. Flindall, Re: Jack

September 10, 2009 - email from R. Campbell to J. Payne, Re: Notes Tracking
Cst Jack’s duties on A Platoon

September 9, 2009 - email from R. Campbell to C. Kochn and R. Flindall, re:
PCS66_JACKS.doc

September 3, 2009 - email from R. Campbell to S. Gizzards-Gilbert and R.
Flindall; Re: Michael Jack’s PCS4

August 27, 2009 - email from R. Campbell to R. Flindall, S. Filman, J. Postma
and R. Nie, Re: PCS066 for Mike Jack

August 24, 2009 - email from R. Campbell to R. Flindall, Re: Stnadaert-
Anderson Complaint

August 20, 2009 - email from R. Campbell to R. Flindall

August 20, 2009 - email from R. Campbell to B. Lafreniere and Sgt Flindall,
Re: Constable Michael Jack

August 20, 2009 - email from R. Campbell to M. Jack, R. Flindall, J. Postma,
R. Nie, Re: Michael Jack Platoon D

August 19, 2009 - email from R. Campbell to J. Conway, M. Johnston, R.
Flindall, S. Filman, Re: Possible charges against Douglas Anderson

August 17, 2009 - email from R. Campbell to T. Banbury, M. Johnston, Re:
PC Jack — deceit

August 16, 2009 - email from R. Campbell to R. Flindall, S. Filman, Re: Mike
Jack Driving

August 15, 2009 - email from R. Campbell to M. Johnston, R. Flindall, Re:
HTA Charge against Mike Jack while operating force vehicle today

August 15, 2009 - email from R. Campbell to M. Johnston, Re: HTA Charge
against Mike Jack while operating force vehicle today

July 17, 2009 - email from R. Campbell to S. Filman, M. Jack, R. Flindall, Re:
Overdue Month 5 27 Jun 09

July 7, 2009 - email from R. Campbell to M. Jack, M. Gravelle, Re: Doug
Anderson and Jeff Standaert

June 24, 2009 - email from R. Campbell to R. Flindall, Re: er1303845 —
Michael Jack

May 11, 2009 - email from R. Campbell to R. Flindall, D. Lee, Re: Jack’s next
evaluation
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40).
41.

42.

43.

44,
45,

46.

47.

48.

49,
50.
S1.

32,

53,

March 23, 2009 - email from R. Campbell to R. Flindall, Re: Jack Evaluation

September 24, 2008 - email from R. Campbell to R. Flindall, Re: Shift
Changes

October 29, 2009 - email from R. Flindall to J. Payne, Re: Block Training
Joining Instructions January 11-14, 2010

October 6, 2009 - email from R. Flindall to P. Butorac Re: R. v. Vollick
sp09178964

September 27, 2009 - email from R. Flindall to R. Nie, RE: PC Jack

Seplember 23, 2009 - email correspondence from R. Flindall to M. Johnston,
Re: P/C Jack **Urgent**

September 22, 2009 - email from R. Flindall to M. Johnston, Re: Old
occurrence mvolving PC Jack; General Occurrence Report SP05112642

September 13, 2009 - follow up email from R. Flindall to S. Filman, Re: Jack
WIP mastere.doc

September 13, 2009 - email from R. Flindall to S. Filman, Re: Jack WIP
masterc.doc

September 13, 20009 - email from R. Flindall to S. Filman, Re: Jack WIP
September 11, 2009 - email from R. Flindall to R. Campbell, Re: Jack

September 11, 2009 - email from R. Flindall to R. Powers, Re: Tape request
from PC Jack; Tape Request form, Background Unit History, Playlist

September 11, 2009 — reply email from R. Flindall to C. Kohen, Re:
PCS66_Jack8

September 11, 2009 — reply email from R. Flindall to C. Kohen, Re:
PCS66_Jacks

September 11, 2009 - email from R. Flindall to C. Kkohen, Re: PCS66_Jack8

September 11, 2009 - email from R. Flindall to C. Kohen and R. Campbell,
Re: PCS66 Jack8

August 28, 2009 - email from R. Flindall to R. Campbell, Re: PCS066 for
Mike Jack

August 26, 2009 - email from R, Flindall o s. Filman, Re: Constable Michacl
Jack

August 26, 2009 - email from R. Flindall to R. Campbell and J. Conway, Re:
Jeff Staedert

August 24, 2009 - email from R. Flindall to S. Filman. Re: Constable Michael
Jack

August 20, 2009 - reply email from R. Flindall to B. Lafreniere, Re: Thank
you.

August 20, 2009 - email from R. Flindall to B. Lafrenicre, Re: Thank you.
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62,

63.

64.

66.

67,

68,

69.

70.
i
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T3:

4.

-

76.

77.

78.

79.

80.
81,

83.

Augﬁst. 20, 2009 - email from R. Flindall to B. Lafreniere, Re: Constable
Michael Jack

August 16, 2009 - cmail from R. Flindall to R. Campbell, Re: Mike Jack
Driving

August 16, 2009 - email from R. Flindall to R. Campbell, Re: Ride Havelock
Arey

August 15, 2009 — email (#4) from R. Flindall to M. Johnston, Re: HTA
Charge against Mike Jack while operating force vehicle today

August 15, 2009 — email (#3) from R. Flindall to M. Johnston, Re: HTA
Charge against Mike Jack while operating force vehicle today

August 15, 2009 - email (#2) from R. Flindall to M. Johnston, Re: HTA
Charge against Mike Jack while operating force vehicle today

August 15, 2009 - email from R. Flindall to M. Johnston, Re: HTA Charge
against Mike Jack while operating force vehicle today

August 15, 2009 - email from R. Flindall to B. Rathbun, J. Postma, T.
Banbury, Re: PC Jack

August 15, 2009 - email from R. Flindall to M. Moran, Re: Untitled
August 15, 2009 - email from R. Flindall to S. Filman, Re: Stephen Tait
August 14, 2009 - email from R. Flindall to M. Johnston, Re: PC Jack

August 11, 2009 - email from R. Flindall to R. Campbell, Re: Al Scenes
Collision Investigation Course - PPA - October 19" through 23, 2009

August 10, 2009 - email from R. Flindall to R. Campbell, Re: Provincial
Communication Centre Notification

August 6, 2009 - email from R. Flindall to M. Johnston, Re: P/C Michacl Jack
August 2, 2009 - email from R. Flindall to M. Johnston, Re: Jeff Standaert

July 22, 2009 - email from R. Flindall to S. Schroter, Re: Can you look into
something for me?

June 24, 2009 - email from R. Flindall to R. Campbell, Re: Driving
Presentation Class List

June 7, 2009 - email from R. Flindall to M. Jack, Re: Occurrence addresses in
Niche

June 1, 2009 - email from R. Flindall to M. Jack, Re: DAR’s — Paid Duty

May 14, 2009 - reply email from R. Flindall to R. Campbell. Re: Jack’s next
cvaluation

May 11, 2009 - email from R. Flindall to R, Campbell, Re: Jack’s next
evaluation

March 23, 2009 - reply email from R. Flindall to S. Filman, Re: Jack
evalualion
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100.
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103.

104,

105.

March 23, 20009 - email from R Flindall to M. Johnston, Re: Jack evaluation

March 23, 2009 - original email from R. Flindall to R. Campbell, Re: Jack
evaluation

March 19, 2009 - email from R. Flindall to R. Campbell, Re: Unit 01-152
March 9, 2009 - email from R. Flindall to M. Jack, Re: Sumilas, Shawn
February 13, 2009 - email from R. Flindall to M. Jack, Re: Talk Lock

February 10, 2009 — follow up email from R. Flindall to R. Campbell, Re:
Domestic we spoke about carlier

February 10, 2009 - email from R. Flindall to S. Filman, Re: INC00000216708
Priority 4 — Minimal has been assigned to JUS MSG OPP RMS ADMIN

February 10, 2009 - email from R. Flindall to R. Campbell, Re: Domestic we
spoke about carlier

January 30, 2009 - email from R. Flindall to R. Campbell, Re: Enr to a cruise
MVC

September 23, 2009 - email from P. Butorac to M. Johnston, A. Crawford, Re:
254009-0173 Internal Complaint — PC Jack

December 24, 2008 - email from K. Chapman to S. Filman, R. Flindall, Re:
Gun locker for Michael Jack

December 24, 2008 - email from K. Chapman to M. Jack, Re: Welcome to
Peterborough w/ attached Welcome Jack document

July 31, 2009 - email from M. D’ Amico to M. Johnston, Re: Jeff Standaert

May 11, 2009 - email from S. Filman to M. Jack and R. Flindall, Re: Jack 4
document

April 21, 2009 — email from S. Filman to R. Flindall, Re: Jack 1 document
March 13, 2009 - email from S. Filman to R. Flindall, Re: Ken Rusaw reviews

September 3, 2009 — email from S. Gozzard-Gilbert to R. Flindall, Re:
Michael Jack’s PCS4

July 6, 2009 - email from S. Gozzard-Gilbert to J. Pollock, M. J ack, Re:
Michael Jack working for John Pollock

January 16, 2009 - email from R. Flindall to M. Jack, R. Campbell, Re:
Attendance for block training date RE: emergency dental appointment

January 14, 2009 - email from S. Gozzard-Gilbert to K. Raymond, R. Flindall,
T. Banbury, B. Rathbun, P. Butorac, Re: Stats for New Recruits 2008

September 24, 2008 - email from S. Gozzard-Gilbert to R. Flindall, R.
Campbell, M. Johnston, G. Smith, Re: New recruits

September 9, 2009 - email from M, Gravelle to R. Flindall, B. Rathbun, Re:
Jack
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106. August 10, 2009 - email from M. Jack to M. Moran, C. Laperle, S. Filman, M.
[’ Amico, Re: SP09178964 B&E 06-Aug-09

107. Aungust 3, 2009 - email from M. Jack to OPP DL Peterborough County
Detachment, Re: Found fishing boat on Stoke Lake at Young's point

108. July 31, 2009 - email from M. Jack to R. Flindall, Re: Overtime SP0Y164458
109. July 31, 2009 - email from M. Jack to M. Johnston, Re: Jefl Standaert

110. July 29, 2009 - email from M. Jack to jsmith@kpf.ca, Cc’d R. Flindall, Re:
Statement from Raoul Rochard Sahip Mohammed

111. July 24, 2009 - email from M. Jack to OPP DL Peterborough County
Detachment, Re: RPG for arrest of John Derek Williamson

112, March 9, 2009 - email from M. Jack to C. Laperle, Cc’d R. Flindall, Re:
Sumilas, Shawn

113. February 10, 2009 - email from M. Jack to R. Flindall, Re: INC0O00002167808
Priority 8 — Minimal has been assigned to JUS MSG OPP RMS ADMIN

114. Augusi 15, 2009 - email from J. Payne to R. Flindall, Re: Jack’s last evaluation

115. September 22, 2009 - email from J. Payne to R. Flindall, Re: Read this
occurrence tonite

116. September 25, 2009 - Cover Memo w/ M. Jack’s evaluation response
J OPP General Information Form Re: Michael Jack, Date: August 2-15, 2009
K OPP General Information Form Re: Michael Jack, Date: August 15, 2009

DETACHMENT DOCUMENTS

Peter Butorac
L 1. September 20, 2009 - email from R. Nic to P. Butorac. Re: PC Jack’s 8mth
evaluation
2. September 25, 2009 - email from R. Nie to R. Flindall and P. Butorac, Re:
Jack

3. October 25, 2009 - email from R. Nie to R. Campbell, C. Kohen, P. Salter, P.
Butorac, J. Postma and D. Lee, Re: Jack evaluation draft with attached
Evaluation Report and Work Improvement Plans

4. September 14, 2009 - email from M. Johnston to R. Campbell, R. Flindall, R.
Nie, C. Kohen, J. Postma, P. Butorac Re: Jack WIP masterc with attached
Work Improvement Plan

5. September 18, 2009 - email from M. Johnston to R. Nie, Ccd P. Butorac, J.
Postma, K. Chapman, Re: P/C Jack
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6.

10.

1K
12,

13.
14.

Richard Nie
Cst. Richard Nie Notes, September 2009

M

N

1.

September 20, 2009 - email from M. Johnston to P. Butorac, R. Nie, R.
Campbell, Re: P/C Jack **URGENT**

September 14, 2009 - email from R. Campbell to M. Johnston, Cc C. Kohen,
R. Flindall, R. Nie, J. Postma, P. Butorac, Re: Jack WIP (with attached Work
Improvement Plan)

September 15, 2011 - email from R. Flindall to M. Johnston (forwarded to R.
Campbell), Re: Clarification re PC Jack

September 1, 2009 email from M. Johnston to R. Flindall, R. Campbell, Re:
PC Michael Jack

Undated - email from Ron (R. Campbell) to M. Johnston, D. Borton, Re:
Moving of Cst. Mike Jack

Undated - OPP Briefing Note, Re: Cst. Jack

August 24, 2009 - email from J. Postma to R. Campbell, Re: Probationary
Constable Michael Jack

General Information Form, R. Flindall Re. Cst. Jack

Undated — Confidential Duty Report, Submitted by J. Brockley

August 18, 2009 - email from R. Campbell to R. Nie, Re: Moving of Cst. Mike
Jack

August 20, 2009 - email from R. Campbell to B. Lafrenier, R. Flindall, Cc: R.
Nie, J. Postma, Re: Constable Mike Jack

August 26, 2009 - email from J. Postma to R. Nie, Re: Probationary Constable
Michael Jack

August 27, 2009 - email from J. Postma to R. Campbell, Ce: R. Nie, Re: PC
Jack

August 27, 2009 - email from R. Campbell to R. Flindall, S. Filman, J. Postma
R. Nie, C. Kohen, M. Johnston, Re: PCS066 for Mike Jack

August 28, 2009 - ¢mail from R. Campbell to I. Postma, Cc: R. Nie; Re: PC
Jack

]

Scptember 8, 2009 - email from R. Campbell to D. McNeely, Cc: M. Juck, J.
Postma, R. Nie, P. Butorac, D. Lee, C. Kohen. Re: Driving Assessment,
Thursday 10 Sept 2009 — Kingston

September 9, 2009 - email from R. Campbell to R. Flindall, R. Nie, Re:
PCS66_Jack (with attached Performance Evaluation Report)

September 9, 2009 - ¢mail from R. Campbell to C. Kohen, R. Flindall, Cc: M.
Johnston, D. Lee, R. Nie, Re: PCS66_Jack
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LL
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15

16.

17.

15.

19.

20).

21.

Seplember 11, 2009 - email from R. Campbell to R. Flindall, Cc: I. Postma, R.
Nie, P. Butorac, M. Johnston, Re: Jack

September 11, 2009 - email from R. Campbell to M. Johnston, C. Kohen, R.
Flindall, R. Nie, J. Postma, P. Butorac, Re: PCS566_Jacks (with attached
Performance Evaluation Report-Report Month 7, Work Improvement Plan)

September 14, 2009 - email from R. Campbell to M. Johnsion, Cc: C. Kohen,
R. Flindall, R. Nie, J. Postma, P. Butorac, Re: Jack WIB masterc.doc

September 16, 2009 - email from R. Campbell to D. McNeely, Ce: J. Postma,
P. Butorac, R. Nie, M. Johnston, Re: Ron-can you advise if everything is a go
for Friday Driving assessment with Michael

September 18, 2009 - email from M. Johnston to R. Nie, Cc: P. Butorac, J.
Postma, K. Chapman, Re: P/C Jack

Seplember 20, 2009 - email from P. Butorac to M. Johnston, R. Nie. Re: P/C
Jack **URGENT*#*

September 20, 2009- email from M. Johnston to P. Butorac, R. Nie, R.
Campbell, Re: P/C Jack **URGENT=**

September 24, 2009 - email from R. Flindall’s personal email to R. Nie, Re:
PC Jack WIP

September 29, 2009 - email from R. Campbell to P. Butorac, R. Nie, J.
Postma, Re: FW: Driving assessment — Michael Jack — requires remedial
driving

September 29, 2009 - email from R. Campbell to J. Postma, P. Butorac, R. Nic
Re: FW: Driving assessment — Michael Jack — requires remedial driving

October 5, 2009 - email from K. Taylor to C. Kohen, Ce: R. Campbell, D.
McNeely, R. Nie, Re: PC Michael Jack — Driving Remediation

October 5, 2009 - email from R. Campbell to K. Taylor, C. Kohen, D. Lee, R.
Nie, P. Butorac, J. Postma, Re: Driving Memo — Michael Jack (with attached
Memo dated October 2, 2009 and Driver Competency Assessment)

October 5, 2009 - cmail from C. Kohen to R. Campbell, D. Lee, R. Nie, P.
Butorac, J. Postma, Re: Driving Memo — Michael Jack

October 5, 2009 - email from D. Lee to C. Kohen, R. Campbell, R. Nie, P.
Butorac, J. Postma, P. Salter, Re: Driving Memo — Michael Jack

October 5, 2009 - email from R. Campbell to D. Lee, C. Kohen, R. Nie, P.
Butorac, J. Postma, P. Salter, Re: Driving Memo — Michael Jack

October 5, 2009- email from R. Campbell to C. Kohen, R. Nie, P. Butorac,
Re: Driving Memo — Michael Jack

October 8, 2009 - email from R. Campbell to C. Kohen, P. Butorac, R. Nie, J.
Postma, D. Lee, P. Salter, RE: PC Jack evaluation draft (with attached
Performance Evaluation Report-Month 9 and Work Improvement Pl an)
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29,

30.

i

32

33,

34,

36.

= )z

Shaun Filman

October 14, 2009 - email from K. Taylor to M. Jack, Cc: P. Butorac, R. Nie, C.
Kohen, Re: Driver Training

October 27, 2009 - email from K. Taylor to R. Nie, Cc: R. Campbell, P.
Butorac, C. Kohen, M. Jack, Re: Remedial driver training for PC Michael Jack

November 10, 2009 - email from R. Campbell to C. Kohen . R. Nie; Ce: D.
Lee, D. Borton, P. Butorac, R. Flindall, Re: Prob Jack (with attached
Performance Evaluation Report-Month 10 and Work Improvement Plan)

November 10, 2009 - email from C. Kohen to R. Campbell, R. Nie, Cc: D.
Lee, D. Borton, P. Butorac, R. Flindall, K. Taylor, Re: Prob Jack

November 10, 2009 - email from K. Taylor to R. Nie, Cc: R. Campbell, C.
Kohen, P. Butorac, M. Vanlanduyt, RE: PC Jack — PCS66P — Police Vehicle
Operation

November 10, 2009 - cmail from R. Campbell to R. Nie, P. Butorac, Re:
Updated comments. FW: Prob Jack

November 15, 2009 - email from P. Butorac to R. Nie, Re: Michael Jack
remedial driver training

November 18, 2009 - email from J. Postma to R. Campbell, C. Kohen, Cc: P.
Butorac, R. Nie, Re: Prob Jack

December 1, 2009 email from K. Taylor to D. Beckett, R. Nie, C. Kohen, P.
Butorac, M. Jack, Re: Probationary Constable Michael Jack — Remedial driver
training completion

December 14, 2009 email from C. Kohen to M. Reynolds, D. Lee, Cc: R. Nie,
Re: PC Jack (with attached Release from Employment letter dated December
15, 2009)

December 16, 2009 email from R. Campbell to R. Nie, Re: Chronology

O Detective Constable Shaun Filman Notes, March 2009 and June 2009
P Probationary Constable Work Improvement Plans, Re: M. Jack
DETACHMENT DOCUMENTS
YOLUME 3:
Staff Sergeant Michael Reynolds
Q S/Sgt. Reynolds Notes, December 20009
R Memo to Cst. Jack, Re: Notice of Proposed Release from Employment, dated

December 9, 2009
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Memo to Michael Jack, Re: Performance and Conduct Requirements of a Recruit
Constable, dated August 28, 2008

Undated - email from M. Reynolds to C. Kohen, D. Lee, Cc: H. Stevenson, Re: Prob
Jack Notice Release

Jamie Brockley

U

I
L2

Confidential Duty Report, Submitted on October 24, 2009

Will Say, Detective Constable Jamie Brockley

Deputy Chief Firearms Officers, M.P. (Mike) Johnston

Vv

1.

11.

12.

13.

14.

September 15, 2009 - email from R. Flindall to M. Johnston, Re:
Clarification re PC Jack

October 2, 2009 - D. McNeely M. Jack Driving Memo to R. Campbell, text
format

September 23, 2009 - email from M. Johnston to H. Stevenson Re: Com
Centre

September 29, 2009 - email from R. Campbell to M. Johnston, D. Lee, Re:
Driving assessment — Michael Jack — requires remedial driving

October 5, 2009 - email from R. Campbell to K. Taylor, C. Kohen, D. Lee, R.
Nie, P. Butorac, J. Postma, Re: Driving Memo — Michael Jack (with attached
D. McNeely M. Jack Driving Memo, dated October 2, 2009 and Driver
Competency Assessment)

September 10, 2009 - email from C. Cox to R. Campbell, M. Johnston, Re: |
have a question about one of our officers intercepting communications

September 23, 2009 - email from H. Stevenson to M. Graham, Cc: K. Smith,
M. Armstrong, M. Johnston, RE: Old occurrence involving PC Jack

August 27, 2009 - email from R. Campbell to C. Kohen, M. Johnston, Re: PC
Jack

September 11, 2009 - email from M. Johnston to H. Stevenson, Re: PC
Michael Jack

September 9, 2009 - email from R. Campbell to R. Flindall, R. Nie, Re:
PCS66 Jack8

September 11, 2009 - email from M. Graham to K. Smith, P. Beesley, P.
Powers, M. Armstrong, H. Stevenson, C. Cox, M. Johnston, Re: PC Michacl
Jack

September 22, 2009 email from R. Flindall to T. Thompson, Cc: M.
Johnston, Re: Com Centre

September 17, 2009 email from R. Flindall to T. Thompson, Cc: M.
Johnston, Re: Com Centre

September 10, 2009 email from C. Cox 10 R. Campbell, M. Johnston, Re:
Confidential Inquiry
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15.

16.

17.

18.

19.
20).

Ron Campbell

W

1.

14).

11.

178

August 20, 2009 email from R. Campbell to B. Lafrenier, R. Flindall, Re:
Constable Michael Jack

August 18, 2009 email from R. Campbell to K. Taylor, Re: HTA Charge
against Mike Jack while operating force vehicle today

August 18, 2009 email from K. Taylor to R. Campbell, Re: HTA Charge
against Mike Jack while operating force vehicle today

September 11, 2009 email from R. Campbell to Vi Grimmett, Re:
Mussington

August 6, 2009 email from R. Flindall to M. Johnston Re: P/C Michael Jack

August 21, 2009 email from R. Campbell to M. Johnston, Re: Michael Jack
Platoon D

August 19, 2009 email from R. Campbell to J. Conway, M. Johnston, R.
Flindall, S. Filman, Re: Possible charges against Douglas Anderson

September 10, 2009 email from R. Campbell to M. Johnston Re Rob Flindall

August 18, 2009 email from R. Campbell to M. Johnston, Re Moving of Cst.
Mike Jack

January 29, 2009 email from H. Stevenson to M. Johnston, R. Campbell, Re:
New Recruits — Special Attention to Prob Period — Jack and Kovacs

OPP Briefing Note Re: PC Jack

September 14, 2009 - email from R. Campbell to M. Johnston, Cc: C. Kohen,
R. Flindall, R. Nic, J. Postma, P. Butorac, Re: Jack WIP masterpc (with
attached Work Improvement Plant (Jack))

September 2(), 2009 - email from M. Johnston to P. Butorac, R. Nie, R.
Campbell, K. Chapman, R. Flindall, Re: P/C Jack **URGENT**

Septlember 20), 2009 - reply email from M. Johnston to P. Butorac, R. Nie, R.
Campbell, K. Chapman, R. Flindall, Re: P/C Jack **URGENT**

September 18, 2009 - email from M. Johnston to R. Nie, Ce: P. Butorac, J.
Postma, K. Chapman, Re: P/C Jack

September 14, 2009 - email from M. Johnston to R. Campbell, R. Flindall, R.
Nie, C. Kohen, J. Postma, P. Butorac, Re: Jack WIP masterdc (with attached
Work Improvement Plant (Jack))

November 19, 2009 - email from R. Nie to C. Kohen, R. Flindall, Cc: P.
Butorac, Re: Jack Chronology (09

October 7, 2009 - email from R. Nic to R. Campbell, C. Kohen, P. Salter, P.
Butorac, J. Postma, D. Lee, Re: PC Jack evaluation (with attached Jack
Evaluation Report and WIP)

September 25, 2009 - email from R. Nie to R. Flindall, Cc; P. Butorac, Re:
Jack



TAB DOCUMENT

14. September 20, 2009 - email from R. Nie to P. Butorac. Re: PC Jack’s 8mth
evaluation

X S/Sgt. Campbell Notes, August - November 2009

PC Jennifer Payne

Y 1. September 10, 2009 - email from R. Campbell to J. Payne, Cc: R. Flindall,
M. Johnston, Re: Notes Tracking Cst Jack’s duties on A Platoon

September 22, 2009 — email from J. Payne to R. Flindall, Re: Read this
occurrence tonite (with attached Occurrence Summary (SP05112642)

Z PC Payne Notes, June - August 2009

[

Chronology Re: PC Michael Jack’s performance
AA Chronology #1

BB Chronology #2

ONTARIO PROVINCIAL POLICE ACADEMY (OPPA) DOCUMENTS
VYOLUME 4:

1.  Ten Code Test, dated December 9, 2008
2. Post Recruit Orientation — Class #411, undated

Recruit Orientation Course, Cruiser Familiarization Check List, dated
November 31, 2008

fad

4. Provincial Statutes Assignment #1, Answer Sheet, dated December 8, 2008

Crime Scenc Scenario Handout — Death Scene - Adult

h

6.  Performance Behavior Simulation, dated December 1, 2008
7. Recruit Scenario Evaluation. dated December 18, 2008
8. Ten Code Test, dated January 5, 2009

9. Ten code Test, dated December 29, 2008



TAB
10.
il
1%:
13.
14,
15.
16.
17

18.

19.

DOCUMENT
Recruit Scenario Evaluation, dated December 11, 2008

Basic Constable Training Program Student Evaluation, September 3 —
November 27, 2008 (Diploma Awarded)

Basic Constable Training Program Student Evaluation, September 3 —
November 27, 2008 (Diploma Not Awarded)

Ontario Police College Diploma, Basic Constable Training Program
Recruit Leadership Assessment Tool

December 15, 2008 - Jack Memo to Sgt. Tozser, Re: Failing to sign the 23:00 sign-in
sheet on Sunday 14-Dec-08

Use of Force Instructor Evaluation Report, dated December 12, 2008 (with attached
Gun Safety Rules, signed by PC Jack)

C8 Conversion Test

Absence Reports:
A) Absence Report, August 2008
B) Absence Report, September 2008
C) Absence Report, October 2008
D) Absence Report, November 2008

Recruit Progress/Interview Reports:
A) Recruit Progress/Interview Report — Week 1, dated September 12, 2008
B) Recruit Progress/Interview Report — Week 2, dated September 12, 2008
C) Recruit Progress/Interview Report — Week 3, dated September 20), 2008
D) Recruit Progress/Interview Report — Week 4, dated September 26, 2008
E) Recruit Progress/Interview Report — Week 5, undated
F) Recruit Progress/Interview Report — Week 6, dated October 11, 2008
G) Recruit Progress/Interview Report — Week 7, dated October 18, 2008
H) Recruit Progress/Interview Report — Week 8, dated October 26, 2008
I) Recruit Progress/Interview Report — Week 9, dated October 30, 2008
T) Recruit Progress/Interview Report — Week 10, dated November 7, 2008

K) Recruit Progress/Interview Report — Week 11, dated November 16, 2008 (2
copies — 1 dated, 1 undated)

L) Recruit Progress/Interview Report — Week 12, dated November 19, 2008
M) Recruit Progress/Interview Report - Week 13, undated



TAB  DOCUMENT
20. Defensive Tactics Workshop Notification Form, dated November 11, 2008
21.  Defensive Tactics Workshop Notification Form, dated October 8, 2008
22. Physical Feedback Profile
23. Documentation, Re: Swipe Card, dated received, September 30, 2008
24, 5/5gt. Colleen Kohen Notebook Notes and Description of Responsibilities

COURT TRANSCIPTS
VOLUME 5:

1. Provincial Offences Act Court Transcript, R. v. Jack, April 1, 2010 and May 27, 2010

CAREER DEVELOPMENT BUREAU DOCUMENTS
VYOLUME 6:

1. OPP letter to M. Jack, dated July 18, 2008 (date stamped July 30, 2008)

2. OPP. CDB Memo to Michael Jack, Re: Performance and Conduct Requirements of a
Recruit Constable, dated August 25, 3008

3.  OPP letter to M. Jack, dated July 18, 2008
4. Uniform Recruitment Applicant Processing Disposition, M. Jack, dated J uly 4, 2008

5. OPC, Basic Constable Training Program, Student Evaluation, Re: M. Jack,
September 3 to November 27, 2008

6. Basic Constable Training Program completion certificate, M. Jack, dated
November 27, 2008

7. OPPA Recruit Leadership Assessment Tool, Re: M., Jack
8.  MCSCS Absence Reports: September, October and November, 2008
9. M. Jack Memo to Sgt. Tozser, Re: Failing to sign the 23:00 sign-in sheet on Sunday

14-Dec-08, dated December 15, 2008
10. OSMH Memo to Class 411, dated Christmas 2008
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11.

12.

13.

14.

16.

17.

18.

19,

20).

21.

y .5

24,

25

26.

27

28.

DOCUMENT
Probationary Constable Performance Evaluation Report — ¢ month, Re: M. Jack,

dated May 11, 2009

Probationary Constable Performance Evaluation Report — 3" month, Re: M. Jack,
dated April 27, 2009

Probationary Constable Work Improvement Plans, Re: M. Jack, dated May 11, 2009
* Radio Communications
= Flexibility
* Police Vehicle Operation

Probationary Constable Performance Evaluation Report, dated June 11, 2009
J. Fantino, OPP letter to C. Condon, University of Liverpool, dated May 26, 2009
C. Condon, University of Liverpool to J. Fantino, Re: Research Participation, undated

Probationary Constable Performance Evaluation Report, Re: M. Jack — 5" month
evaluation, dated August 31, 2009

Probationary Constable Performance Evaluation Report, Re: M. Jack — 7" month
evaluation, dated August 31, 2009

Probationary Constable Performance Evaluation Report, Re: M. Jack — 8™ month
evaluation, dated October 5, 2009

Memo to S/Sgt Campbell, Re: P/C Jack 6 month evaluation (with attached
Probationary Constable Performance Evaluation Report)

Probationary Constable Performance Work Improvement Plan, Re: P/C Juck, dated
October 5, 2009

Sgt. D. McNeely Memo to R. Campbell, Re: M. Jack Driver Competency Assessment,
dated October 2, 2009 (with attached Driver Competency Assessment)

Probationary Constable Performance Evaluation Report, Re: M. Jack — 9" month
evaluation, dated October 23, 2009

Probationary Constable Work Improvement Plan, Re: M. Jack, dated October 8, 2009

Probationary Constable Performance Evaluation Report, Re: M. Jack — 10™ month
evaluation, dated November 18, 2009

Probationary Constable Work Improvement Plan, Re: M. Jack, dated December 14,
2009

M. Jack Memo Re: Federal Statutes, Rating: Does Not Meet Requirements, dated
November 19, 2009

Probationary Constable Performance Evaluation Report, Re: M. Jack — 11" month
evaluation, dated December 14, 2009



TAB

2.

3().

31.

38.

39,

40).

41.

42,

43.

44,

45.

46.

47.

DDCUIH[ENT
Probationary Constable Work Improvement Plan, Re: M. Jack, dated December 31,
2009

OPP, Career Development Bureau Memorandum to P/C Jack and Peterborough
County Detachment, Re: Notice of Proposed Release from Employment, dated
December 9, 2009

M. Jack Memorandum to Chief Superintendent M. Armstrong, Re: Resignation from
the Ontario Provincial Police, dated December 15, 2009

August 19, 2008 - email from B. Rathbun to S. Haennel, Re: Mike JACK

August 8, 2008 - email from J. Whitney to B. Rathbun, C¢: S. Haennel, Re: JACK,
Michael

August 15, 2008 - email from S. Haenncl to B. Rathbun, Re: Mike JACK
September 4, 2008 — email from S. Haenne to B. Rathbun, Re: Michael Jack
J. Whitney Memorandum Re: JACK, Michael 080558, dated August 6, 2008

August 13, 2008 — email from S. Haennel to D. Traviss, D. Lapalme, Re: Candidate
Michael Jack

August 5, 2008 — email correspondence between M. Johnston and B. Rathbun, R.
Campbell, Cc: 8. Thomas, Re: Upcoming recruit

August 6, 2008 — email from S. Thomas to S. Haennel, Cc: A. McCollum

August 5, 2008 email from S. Thomas to G. Trivett, Cc: S. Hacnnel. Re: Upcoming
Recruit

Michael Jack Application, Position of Constable/Cadet, dated April 2, 2008

Michael Jack, Police Constable Selection, Confidential Candidate Personal History
Form, dated April 28, 2008

Jack, Ontario Constable Selection System, Consent and Release of Liability Form,
dated March 30, 2008

Jack, Checklist of Mandatory Information
OFP, Recruitment, Driving Questionnaire, dated May 29, 2008
Constable Assessment, Pre-Background Questionnaire, Re: M. Jack, dated May 29,

2008

OPP, Career Development Bureau - letter to M. Jack Re: Ontario Association of
Chiefs of Police (OACP), Constable Selection System (CSS) Testing Results, dated
May 23, 2008 (with attached OACP Certificated of Results)
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45,

49.

50.
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54.

a6.

Sl

58.

59.

6().

61.

DOCUMENT
Police Constable Selection, Applicant Survey Form — M. Jack

Michael Jack — Application for Constable/Cadet position, Cover Letter, Resume and
References, dated March 31, 2008

June 2, 2008 email from M. Jack to S. Hacnnel, Re: Hello from Michael Jack

OPP, Career Development Bureau letter to M. Jack Re: Progression of the
Recruitment Process, dated May 30, 2008

OPP, Carcer Development Bureau letter to M. Jack Re: Acknowledgement of
Employment Application Receipt and Recruitment Process, dated April 11, 2008

OACP, Constable Selection System, Performance Declaration, Re: M. jack, dated may
29, 2008

OACP, Constable Selection System, Authorization From, Re: Research Use of
Psychological Tests/Interviews/Evaluations — M. Jack, dated May 30, 2008

OPP, Corporate Services Confidential Internal Briefing Report, Re: Jack’s gun
collection, undated

Internal Complaint, Re: Jack association with known criminals — Received dated:
November 9, 2009

Complaint Intake Form, dated September 11, 2009

September 23, 2009 - email from P. Butorac to M. Johnston, A. Crawford, Ce: R.
Flindall, R. Campbell, Re: 254009-0173 Internal Complaint-PC Jack

Memorandum to PC Jack, Re: Notice of Internal Complaint, dated
September 23, 2009

Professional Standards Bureau Investigation Report 2545009-0173

Memorandum to PC Jack, Re: Internal Complaint 2545009-0173, dated November 25,
2009

ONTARIO PROVINCIAL POLICE ORDERS

Chapter 2: Law Enforcement, 2.51: Supervision — Member
* January - December 2008 Policy
*  September 2008
Chapter 6: Administration & Infrastructure, 6.4: Human Resources
* January - December 2008 Policy
* September 2008 - December 2009 Police Orders Excerpt



TAB

9.

10.

11.

12

£S5

14.

DOCUMENT

Introduction, 0.1: Introduction to Police Orders
= December 2009
*  September 2008
Chapter 2: Law Enforcement, 2.51: Supervision — Member
= September 2008
* December 2009
Probationary Constable Evaluation Report Guidelines, dated November 2008

Chapter 6: Administration & Infrastructure, 6.16: OPP Vehicles, September 2008
Chapter 2: Law Enforcement, 2.2: Communications/Dispatch, September 2008
Chapter 6: Administration & Infrastructure, 6.4; Human Resources

Chapter 6: Administration & Infrastructure, 6.10: Professionalism in the OPP,
September 2008

Introduction, 0.1: Introduction to Police Orders, September 2008
Chapter 2: Law Enforcement, 2.51: Supervision — Member, September 2008

Chapter 6: Administration & Infrastructure, 6.4: Human Resources, 6.4.8:
Probationary Constable, September 2008-December 2009 Police Orders Excerpt

Chapter 2: Law Enforcement, 2.51: Supervision — Member, December 2009

Introduction, ().1 Introduction to Police Orders. December 2009



Phone: (705) 329-06663

225 - 080358

18 July 200

Mr. Michael Jack | JUL 30 208
Dear Michael. L_L:i_E:j iV E L |

Congratulations! On behalf of the Commissioner. I am pleased 1o inform you that as a successtul
candidate for appointment to the Ontario Provincial Police, you are invited 1o report to the OPP
Headguarters, Provincial Police Academy, 777 Memornial Avenue, Orillia on

Sunday August 24, 2008 between 1700 and 2100 hours.

* You will attend the Provincial Police Academy for Ovientation Truining from Monday August 25, 2008 until
Friday August 29, 2008,

* You will then be required to report to the Ontario Police College at Aylmer, Outario on
Tuesday September 2, 2008 berween 1600 and 2200 hours for Level 11 Recruit Training sixrting
Wednesday Seprember 3, 2008 until Th ursday November 27, 2008,

You will then report to the Provincial Police Acudemy on Sunday November 30, 2008 between 1600 and
1200 bours (o complete Orientation Training from Monday December 1, 2008 1o Friday January 2, 2009,
after which you will join your sssigned detachment which has been identified as Peterborough County

located In Central Region.

* Upon commencement of your employment with the OPP, vou will be classified as a 5 Class Recruit
Constable. After successfully completing the requirements of the initial period of training at the Ontario
Police College and the Provincial Palice Academy, you will be promated to g 4" Class Hecruit Constahle
with a corresponding wage [ncrease unless otherwise affected by a pre-existing OPS conrract,

* Your probationary period will being on the day ti ¥ou report 20 your delachment/home location up
successful completion of your training and will last for 1 year from that reporting date.

* All OFP officers must be willing 1o serve anywhere in the province of Ontario. By accepling this eifer vou
are also accepring this condition as part of your employment.

JOINING INSTRUCTIONS ARE ENCLOSED AND SHOULD BE READ CAREFULLY.

Please complete the acknowledgement and immediately return one copy of this invitation in the
pre-addressed envelope. Retain the originals for your reference.

i
X Z [ e P e ]
Sandy Thomas

Inspector
Manager, Uniform Recruitment

Note: This offer of employment is revocable should any information detrimental to your file
tome to pur attention between this date and the end of your probationary period.

Note: A Medical Evaluation received by the Ontario Provineial Police after an offer of
employment, that does not support Your appointment, will impact on your continued
employment.

ACKNOWLEDGEMENT: Mark the appropriate box with an (X) i

o e
T //@ e F agree with the conditions of appointment

Signature |

Date of Signature: Zé"_"j‘;fl“ EE O will not report




Ontario F‘u}ir:_e . Career Development Bureau

Provincial plevinciaie Bureau de I'avancement professionnel

Police de I'Ontario
777 Memaorial Ave. 727, av. Memonai
Orillia, ON L3V 7v3 Crillia ON L3V 7V3
Tel: (705} 329-6725 Tél: (705) 329-6725
Fax: (705) 329-6188 Telée: (705) 329-6188
Referance No/N° de dossier

August 25, 2008

MEMORANDUM TO:

Michael Jack
Badge #12690

Re:  PERFORMANCE AND CONDUCT REQUIREMENTS
OF A RECRUIT CONSTABLE

On behalf of Commissioner Julian Fantino. I welcome you to the Ontario Provincial Police
(OPP) as one of our newest Policing Services Constables. [t is the intent of the OPP to give
our new employees every opportunity to succeed and we feel that clearly stated expectations
of performance and conduct are fundamental ingredients in this process,

This memorandum describes the OPP’s performance and conduct requirements for all
recruit constables. Performance and conduct matters include academic performance,
performance in an operational setting, and conduct both on and off duty. A position
description for Policing Services Constable is attached for vour reference.

As described in your Offer of Employment, you will hold the rank of 5th Class Recruit
Constable until you successfully complete the training requirements of the Ontario Police
College (OPC) and the Provincial Police Academy (PPA).

Successful completion of all components of the Basic Constable Training Program at the
Ontario Police College is a mandatory requirement for every recruit constable. It is
important to note that the OPP will be secking vour release from employment should
any of the following circumstances arise:

* If you do not achieve a passing grade (75% or higher) in three or more examinations, a
recommendation will be made to the Commander, Career Development Bureau, that you
be released from employment.

» [f you do not achieve a passing grade (75% or higher) in one or two examinations, vou
will be allowed one opportunity to re-write those examinations to obtain a passing grade
of 75% or higher. If you do not achieve a passing grade (75% or higher) on these
examination re-writes. a recommendation will be made to the Commander. Career
Development Bureau, that you be released from employment.
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e Ifvou do not achieve the rcquircd standard in Police Vehicle Operations (PV Q). you will be
allowed one additional tesung opportunity to achieve this standard. If you do not achieve the
requircd standard 1n PV QO during the re-test, 4 recommendation will be made to the Commander.

Career Development Bureau. that vou be released from employment.

o If vou do not achieve the required standard in Firearms, Defensive Tactics. of the Physical
Readiness Evaluation for Police (PREP) test, you will be allowed one additional testing
opportunity 10 achieve this standard. 1f you do not achieve the required standard during this re-

test, & recommendation w i1l be made to the Commander. Career De clopment Bureau, that you
be relcased from employment.

When vou successfully complete all of the requirements of both OPC and PPA rraining, you will
proceed to your assigned detachment. Your one-vear probation period will commence and vou will
be promoted 10 & 4th Class Recruit C onstable status with a corresponding wage Increase (unless

otherwise affected by a pre-existing OPS contract).

Y our performance and conduct will be assessed and documented by a Coach Officer. Performance
evaluations will assess your development and performance as a recruit constable. All of these
evaluations will be shared with you and any performance raung in the “Does not meet” category will
be brought to your attention. You will be given every opportunity to improve any identified
performance deficiencies.

In order for your employment with the OPP to be confirmed bevond the probationary period, the
evaluation of your work performance and conduct must demonstrate that you meet the requirements
of this position. A recommendation to con firm your appointment as a Provincial Constable will be

made after the tenth (10) month of your probationary penod.

pursuant to the Public Service of Ontarnio Act, a ~ecommendation that you be released from
employment for failure to meet the requirements of your position, based on unsatisfactory work
performance or inappropriate conduct. may be made at any time during your rraining and probation
period.

1 extend my very best wishes for a successful and fulfilling career.

r 4

Nora M. Skelding ﬁ/

Chief Superintendent
Bureau Commander

ACKNOWLEDGEM ENT

L/ ICHAEL T/A € i have read, understand and accept the contents of this memorandum
“PERFORMANCE AND CONDUCT REQUIREM ENTS OF A RECRUIT CONSTABLE", Rev: Aug 20

Wﬂi 15/04 fod

Employee Date

o TF ot <Stoot

Date




225 - QREOSSE

18 Tuly 2008
. Michael Jack

Drear MMichaol,

Congramliations! (On behalf of the Commissioner, [ am pleased to inform you that as a successful
candidats for appointment to the Ontango Provincial Folice, you are wnvited te seport to the OFF
Headguarters, Provincial Police Academy, 777 Memorial Avenue, Orillia on

Sunday August 24, 2008 between 1700 and 2100 hours.

Xou will armmend the PFrovincial Folice Acadamgy Tor O lenoulios Tosining fromm Mondoy Auwpnst 25 2008 nntil

Friday August 29 2008,

You will then be required to report to the Optario Palice College at Aylmer, Ontario on
Tuesany Seplembey 2. 2008 bofvwoon 1600 and 2200 hoors for Level [ Recrnit Training startdng
Wednesday Sepriember 3, 2008 until Tharcday November 27, 2008,

= You will then report to the Proviucial Police Academy on Sunday November 30, 2008 between 1600 and
2200 hours o cooplete Orientation Ueaining (rom Monony Decembey 1. 2008 to Friday Jonuesy 2, 2009,

after which you will join your assigned detachment which has been identified as Peterborough County

Tucated in Central Region.

Upon conumencemcny of your employoocal with the OPE, you will be cinssificd o 8 EY Claxs Becruif
Conztable. After successfully compieting the requirements of the inlial peried of training at the Ontarie
Palice College and the Provincisl Police Acodemy, you will be promofed to & 4™ Class Recruit Cooscable
with a carrcipondinge wagre lncrease unless otherwise affected by a pre-existing OFS contract.

Your probationary period will being on the day that you report to your detschment/home lacafian upon
mccedaful complotion of prour drnining amd w5l last for 1 vear from chsr ronnrting date.

= Al OFF "{E"’“.?" must be willing re scrve anywhere in the provines of Onatacio. By accepting this offer you
arc also aceapng this condifion as part o7 Your employment.

JOINING INSTRUCTIONS ARF ENCLOSED AND SHOULD BE, READ CAREFULLY .

Please complete the acknawledgement and immediately return one copy of this invitaton io the
pre-addressed cavelope. Retain the origiaals for vour referopes,

__..-2}-( w
Sandy Thomas
Lnopector
Manager, Uniform Recruimment

Nate: This offer of employment is revacable should any information detrimental to vour file
_ come to OUr attention berween this date and the end of voor probationary pur-ind_
MNote: A Medical Evaluation received by the Ontario Provincial Faolice after an offer af
employmeat, that does not support vour appointent, will impact on yvour contioned
employment. ’
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Uniform Recruitment
Applicant Processing Disposition

JACK _ Michael M) 080558 07/04/2008 N Orillia
(et Hamed (fiesi meamizy ifile numberl fappln rec dj : ‘pracessng focanan)
g v

Address: 1049 Primrose Lane. RR #4 Peterborough ON K94 6X5

a'ip[.l]ll?HIltT\pE » CONSTABLE

» EXPERIENCE POLICE OFFICER

» CADET

| Subgroup: ®Cadet-Trans BAuxiliary ®OPP Civilian ®SPECIAL CONSTABLE ®Police Relative
{ agme |

Psych- [} WHN- /4 5

Diversity Group: . Y ESispecifi) x

COR#0QU/#75 | Issued by: 7o | PREP expirydatc /| o020

i PATI expiry date £} L L o} BPAD expiry date e ,-{}//

| WCTexpirydate | A &80 77 @.'..LRRAL Tequired? .
APR 77 2808 possg Event Summary: -

f ] s Kf 5’_.-{ ,' ‘_| } j : et r rd e s
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e B VT [u] =N N1 : ) : 1}

E, S0 Mag o H’j LAVE :n"ﬁijﬂ\ hand ¥ {'JQ_f,J o 'J’l]mfrri'- +iL ]

ATT RIBUTEG Interviewers please record the follumng mfurmalmn.

0Ps *,ermiceum]udmg Aux. & Cader) & 'mjuun Service/Police Service —Joh title Rank, start dare & end dap,-: i

—— e S — ' SO — —

|

} . = - . -
1

|

kS rege
SECURITY I'['Iz._"l'l.‘s ihe: dual utu'en n!her I:IL. ]11. vediworked in other SORNLIIEs) Rues in tsrodh, | =) o Hed ¢
Lﬂ.r.‘-l.il&arg. Yieory =i ut o P At i {\I"ﬁ‘ 'J—l
L-\""-:I AGES other than E, lish {proficient anivi:

| MARITAL STATLS; < E **’Lud TeTa) +1tu:ru

FREFERRED POSTINGS: |.i{F g, Ty mﬁ,— 3 }C"LH tounrtha lake 3 Apthombuela g
POSTING Ny [; : ie: medical CUNCErns, us]mmm. spuu*le en:pjmmem Il Tamily memhem, any other special !I'Bédﬂ

Please MAINTAIN file PAPERWORK in SEQUENCF listed helow {from TOP to BOTTOM of file)

o
{please mdicate by (X which documents are currently m the file folder— N0 DUPLICATES PLEASE!!)

¥ Ul‘ Psychalogical r\sse«muu: /Test shﬁh[ sl i_\ APPLICATION FORM

Medical Assessment and/or Referral docs 4 | Interview Reports (both copies)
| Background Summary/Cadet 14 pt. stmmary B l' OR - (_Lrtlf'cam of results & updam dn-;-,.
!. g Burhp-;mur.d Security Checklist X | SURVEY FORM e
i Fql.l]fﬂ.l R&pw{ & other l-mam:zalj.}m:umenrs | ¥ | | WILLING TO _51,}-:1 {-_FURM
- Fax Back Form for Bac Rl,ruund Investigution e [ (_ﬂPIFS Sin #, ¥ DL, Birth {'err ‘Citizenship docs i
T " Fingerprint Form | N i CFPR & FIRST AID docs : _|
\j\l PERSONAL HISTORY FORM | | COMPUTER LETTER
X | RELEASE OF INFORMA TION FORM il X ] T TRANSCRIPTS (al education) B
I CPIL’SLLur:tﬁ:HE:ks = (pre- :.treu_ul.l'l.gl- "] | CERTIFICATES, Military does/ All accolades ]
DRIVERS LICENCE ABSTRACT (pre-screening) | | 1. RESUME S5
Cadet! r\.il]‘.!fl!lrl- Letiers - l-_,wluaﬂlms elc. . | # | | REFERENCE L LTTERE {all} !
Home visit Luestionnaire | i ! Pi\-(‘h\}lﬂglta! -\ulhnr‘lzuuun does

"'HO ~Pre- anl.gmuud Questionnaire T | AN testing dn-c; & previeus [eis) [Eu‘rTo:\T
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ONTARIO POLICE COLLEGF =,

7 7
Ministry of Community Safety and Correctional Semce:ey/
BASIC CONSTABLE TRAINING PROGRAM p/(

i

Student Evaluation

MName JACK, Michael Date Sep 3 - Nov 27, 2008
Service QOntario Provincial Police Cilass BC-0828

The wide variety of subject areas in Basic Constable Training have been grouped into vanous categories (see attached BCT
Program specificaions). Certain aspects of each subject area thal require pen and paper testing are assessed in midterm
and final examinations, the overall pass mark being 73% in each of the seven examinations hsted below.

Examination i Student [ Course

- Mark (%) Average (%)}

Community Policing (Closed Book)
Ethics / Community Policing / Anti-Racism / Dormestic Violence / Death Notification /| Met Standard

CRIC Y Cnme Scene Preservahion

Federal Law (Closed Book) 90
Arrest / Cnminal Offences / Evidence / Drugs 7 YC.JA 2

811

Traffic Law / Federal Law (Open Book)
Arrest / Cnminal Offences / Drugs £ YCJAS 36 0
Highway Traffic Act / Cririnal Driving Offences :

841

Folice Vehicle Operations {Closed Book) i
Legal Responsibilifies / Vehicle Dynamics / Enwironmental Factors / Suspect !
Apprehension Pursuits Regulation 95.0 i 36.8

Provincial Law (Closed Book)
POA/MHA /LLA / Child and Family Services Act / Children's Law Refarm Act / 20.3 |
Farmily Law Acl/ Trespass to Property Act/ HTA / Police Services Act ) | 82.2

i
Use of Force/Officer Safety (Closed Book)
Defensive Tactics £ Firearms / Officer Safety / Tactical Communicabions /Use of |
Faorce f Study Guide 7/ Use of Force Model 6.7 891

Average 91.6 L 81.5

Physical Skills Training

Defensive Tactics Skill Components / Appiied Scenanos Passed
Firearms Skill Components / Applied Scenaios Passed
Police Physical Training EREP | Pasgsed
Police Vehicle Operations Skill Components / Applied Scenarios Passed
Retested Police Vehicle Operalions December 17, 2008

2
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JACK, Michael
Ontario Provincial Police
BC-0828

General Comments

Camments pertaining o training issues are genarally reserved for those students who either demaonstrated outstanding
capabilities or experienced significant difficulties in various training activities. Lack of written comments in the training areas
listed below indicates that the candidate performed salisfactorly in these components and progressed steadily throughout the
COUrSe.

Defensive Tactics
This student has successfully completed an Aerosol Weapon exam to comply with Police Services Act

Regulations and Policing Standards guidelines

Firearms

Police Physical Training
All Basic Constable Traiming students are given the apportunity to test for and receive the Ontario Palice Fitness Award
This candidate is to be commended for receiving a perfect scare of 100% on this fitness test

The Physical Training Department recognizes this student for demanstrating a high proficiency level in both the Cniario
Police Fitness Award and the PREP test

Police Vehicle Operations

Special Mention

Comments

Diploma Awarded



ONTARIO POLICE COLLEGE,,

Minisrrjy' of Community Safety and Cnrrecugnal Services

BASIC CONSTABLE TRAINING PROGRAM
Student Evaluation

Name JACK, Michael Date Sep 3 - Nov 27, 2008
Sarvice Ontario Provincial Palice Class BC-0828

The wide variely of subject areas in Basic Constable Tramning have been grouped into varnows categones (sea attached BCT
Program specifications). Certain aspects of each subject area that require pen and paper testing are assessed in midterm
and final examinations, the overall pass mark being 75% in each of the seven examinations listed below

T

I
Examination Student | Course
Mark (%) | Average (%)

Community Policing (Closed Book) |
Ethics / Community Policing / Anti-Racism / Domestic Violence / Death Nolification / Met Standard
CPIC f Cnme Scene Preservalion

Federal Law (Closed Book) 50 2 : ay
Arrest / Cnminal Offences / Evidence / Drugs 7 YC.JA : =

Traffic Law / Federal Law (Open Book) 5
Amrest / Crirminal Offences 7/ Drugs 7/ YCJAS 86.0 ! 84 1
Highway Traffic Act / Criminal Drving Offerices |

Police Vehicle Operations (Closed Book)
Legal Responsibilities / Vehicle Dynamics / Environmental Factors / Suspect 950 | P
Apprehension Purswits Regulation : | 68

Provincial Law (Closed Book) |
POA Y MHA / LLA / Child and Family Services Act / Children's Law Sefarm Act/ 90.3 | 82 2
Family Law Act / Trespass to Property Act / HTA / Palice Services Act g i

Use of Force/Officer Safety (Closed Book) |
Defensive Taclics / Firearmns / Officer Safety / Tactical Communications / Use of 967 ! 89,1
Force / Study Guide / Use of Force Mode! ) i :

Average 91.8 { 815
Fhysical Skills Training

Defensive Tactics Skill Components / Applied Scenanos Passed

Firearms Skill Components / Applied Scenanos Passed

Police Physical Training FREF Passed

Police Vehicle Operations Skhill Components / Applied Scenanos Failed
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JACHK, Michael
Ontario Provincial Police
BC-0828

General Comments

Comments pertaiming to training issues are generally reserved for those students who edher demonstrated oulstanding
capabiliies or experienced significant difficulties in vanous training activities. Lack of written comments n the training areas
iisted below indicales that the candidate perdormed satisfactonly in these components and progressed steadily throughout the
COUrse.

Defensive Tactics
This student has successfully completed an Aerosol Weapon exam to comply with Police Services Act
Regulations and Policing Standards guidelines

Firearms

Police Physical Training
All Basic Constable Training students are grven the opportunity to test far and receive the Ontario Police Fitness Award
This candidate is lo be commended for receiving a perfect score of 100% on this fithess test.

The Physical Training Departmen recognizes this student for demonstrating a high proficiency level in bath the Ontario
Police Fitness Award and the PREP test

Police Vehicle Operations
This candidate demonstrated acceptable proficiency in each of the driving skill components, but did experience sigrficant
difficulty when attempting to apply some of these skills in a motor vehicle pursuil simulation. At 3 later date, this candidate
was given an opportunity to repeat this exercize and again was unable to aperate the vehicle in a reasonably safe and
proficient manner. Therefore, this candidate has not successiully completed this area of training. Further instruction ana
evaluation will be made available upon your request

Special Mention

Comments

Diploma Not Awarded.



THE ONTARIO POLICE COLLEGE WITH APFROVAL OF
THE MINISTER OF COMMUNITY SAFETY AND CORRECTIONA L SERVICES

PROVINCE OF ONTARIO

HAS CONEERRED UPON

Michael JACK

THE ONTARIO POLICE TRAINING SYSTEM DI IPLOMA

ATTESTING TO SUCCESSFUL COMPLETION OF TH E

Basic CONSTABLE TRAINING PROGRAM

November 27, 2008
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RECRUIT LEADERSHIP ASSESSMENT TODLep

Name: Jack, Michael Badge: 12680

Detachment: Peterborough County OPP Class #: 411 &E

General Observations

* Overall performance met standards at OPC and Provincial Police Academy. Continued development
and training in field is required for further assessment.

Average Rating: 3

Leading Others

Decision Making and Identifies and analyzes problems. Uses facts and input from
Problem Solving others and sound reasoning.

* Scenario Evaluation - Fraud: Good comms. With partner. He asked good investigative questions about
the dog. In dealing with fraud activities he and his partner recognized the illegal activities, asked good
guestions and affected an arrest.

* Assisted in support of Chase medical issue - Followed direction with minimal input- initiative to parform
his assigned task

* Barricaded perscn Scenario: Failed to listen to partner and made own decisions that could have cost
him his “life" in a real life situation. Many concerns with his comments "1 can take him out" meaning
shoot him.

Average Rating: 3

Team Building Encourages co-operation, pride, trust and group identity and
builds commitment, team spirit and strong relationships.,

* IRD: Enthusiasm re learning in instructional environment structured for all skill levels has come into
question on more than one occasion. EG: while instructing C8 refresher manipulation skills student
was seen to yawn in a way instructor perceived as boredom with information. Recruit was debriefed on
this and further debriefed on the student/instructor perception of him being a team player in question.
Recruit was receptive to the debrief (Sgt. Morphet/Peacock) which included reiteration of core lethal
confrontation training of shooting center body mass to stop the threat in a justifiable circumstance as
articulated with the assistance of the Ontario Use of Force Model.

Average Rating: 1

Leading Self




willing to accept Challenges.

* Drug Lecture: Participated welj in class and also officer safety class Velunteereg

* IRD: Enthusiasm re learning in nstructiong| environment structured for all skill levels has come into
Question on more than One occasion. G- while instructing Cg refresher Manipulation skijjs student
Was seen to yawn in a way instructor Perceived g5 boredom with Information. Recruit was debriefeq
this and further debnefed on the studenmnstrucmr Perception of him being a team player in Questior

* Radar Practical- Works very hard tp Overcome accent ISSues.

Average Rating: 3.3

Judgement Ability to think about things Clearly ang Make good decisionsg.
ldentifieg and analyzes problems

* Night survival- During the night shoot dig not go for cover hig trouble articulating his decisiong

* OPC Performance: difficulty in pPvo during difficyit environmenta| driving conditions ang was
Unsuccessfy|

Average Rating: 1.5

Technically and Demonstrates kncwfedge. skills and ability through dcademic ang
Tau:ticall'y Competent practicaj applications.

Firearms/Tactics: Skill set level above average in firearmsg and tactics. One of the class 'top dog"
Pistol shooters.

Night Occurrence - EDU: Recognition of items as 2xplosives Used appropriate TAC Com. Safe
handling of ltems/subject. Proper use of taiecommunicaﬁon equipment. Proper iNvestigative
Questioning technigues. Utilizeg Proper call oyt Procedures. Considered safety of Subject, Public, self
& fellow officer.

Radar Practical- Needs to practice driving skills & technical skijig

verage Rating: 3.3

dditionaj Cnmmants:

rong will and excellent fithess level. Hag problems Working in teams and very driven and self
dtivated. Faileg Night Pursuit PVO. Needs to be placeq IN primary roles in POST training as
1y have problems demonstratr’ng discretion Very direct with his approach to application of

V. Communicatiuns with others js 5 Problem.



RECRUIT
LEADERSHIP ASSESSMENT TOOL

The Provincial Police Academy prepares, trains and develops our members to become fully
functional Provincial Police Officers.

As Provincial Police Officers they are trained to be leaders. that process begins in week
one of Pre-OPC training and continues for their entire careers.

The Provincial Police Academy has recently developed and implemented a Recruit
Leadership Assessment Tool to assist Academy staff in identifying those recruits who have
demonstrated the ability to lead themselves and others and class members who have met
and exceeded expectations while attending OPC.

This assessment is completed by all OPP Instructors assigned to OPC and overseen by
the OPP Staff Sergeant Liaison Officer.

During the Post OPC training, several recruits are given the opportunity to serve their class
as leaders. They are given significant responsibilities and are held to a higher standard of
accountability for their actions and the actions of others

While attending the Academy training ALL recruits were evaluated by the instructors
utilizing this assessment tool and signed off by the Director.

We utilize a 1-5 scale (see below) to assess each class member's leadership potential
There are two categories and several criteria used for assessment and evaluation.

Level Demonstrated
1 Low Never
2 Fair Very Rare
3 Good Sometimes
4 Very Good Most of the time
] Excellent Always

Should you have any questions or require further information regarding this assessment
tool, please contact Mr. Peter Shipley, Chief Instructor at 705-329-7546

Updated January 23, 2009
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o
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To: Sgt: Tozser
From: Michael Jack

Date: 15-Dec-08
Memo Re: Failing to sign the 23:00 sign-in sheet on Sunday 14-Dec-08.

I stayed in the residence all weekend. | had and still have influenza. [ have been on
medication since Thursday of last week. I was in bed heavily medicated by 22:00
on Sunday and neglected to sign the post 23:00 sign-in sheet. [ apologize and it
will not happen again.

Michael Jack (Badge #: 12690) %ﬁ/ﬁz
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Dear Class of 411 53

- P AR O ¥ i e a s e
Pl wowld 1oz £ Fakoe v Glportuniy 19 [k trou ¢ ery /H../{f.*féx'fd?f’ your supfport o' e
! - . i

rd ; - 2 F4 = P i i -

work we 4l withi e homeiesr and mi " WA ) communiy. The steching %gf
! —
e Ve o L P s
AP IUCH 1EEAER W2 G0 0L N e Moiile Tk or work with e men gl e

g 2 o -~ i ’/ ra ra I -
@éf%ﬁrg Seiter: Tk are abepy Y groa ol andd cmazed at your generonity!
L -

He continue (o view fhe experience .f;'f the Mobile Unit and the work af the
f{gée‘ﬁamg as a If}r‘:’t-’r'a‘?gf for us. We have been on the road sach week since March of
g
2002 and have seen the difference a smile and a warm meal can make. Just receﬂfi?;
one man we have been seeing zuee;ﬁ{y for several years on the Mobile Unit fold us how
he now has a ﬁn‘?ﬁmgﬂ.ﬁ can resume his cé:’ﬁﬁfmf}{bwf frayments, and is off welfare.
5 - I ; r B I I
Another success was émnﬁmﬁ one woman off the streets ~ where sbe bhas fved for ahout
five years ~ and info the Key Program. U it badn 't been for the w&e;@f visits made fo

her and the fimes we have been able to f::mw’dé her with food or J;Eafmig &5415] for

warmth, she would never have ."rrt{_rfedrmﬁgﬂnﬁ enmiqﬁ fo 5&;‘?3 her. We celebrate every

success story we hear because for every one of them, there are more stories of

hearthreak,

9 have thrown around some ferms you may be unfamiliar with - Mobile Unit Key
T?rggmm, f{géfﬁama 8}4 way ﬂrfaxﬂémaﬁan, the ’r’(gr;; ?'?ﬂzgmm is a Mental Health
Program ofeerating out of Soldiers' where each of us works. Qur mandate is fo assist
ﬂeap!& a’fmnﬁ in pawzr@ who are either homeless or af risk of #}ecammﬁ homeless and
who have a mafor mental iliness, to find safe and. affordable housing and supfoort them
in the community. The Mobile Unitis a J/Jm'fﬂf?‘l'ﬁ;?} between the Key Program and
the Salvation Army that serves food every %’.ﬂ?ﬁ@ﬂf{fﬁj mjyﬁf on the streets of Orillia fo
men, wamm,ﬁmm‘é and childven. ,ﬂ:@;rmfpﬁrﬁ/f we are seging more and more children
under the age of 12 arrive af the van for a meal U takes 4 number of volunteers fo eo-
ordinate this frrogram from freparing the meals fo ff:ﬂ_}f@nﬂ the van — and it all works!




3 3
The ﬁfgﬁféam‘e is the local men s sheller and mn-:mum'{‘r; kitchen in fown r;'fﬂﬁ!‘.:’i’f'fizz/'; out

of a Peter Street location. ¢ ‘/me'ﬁ@j' meals to over 60 ﬁac}/h’é A ﬁ@f and houses up fo
14 men a nfgﬁ! - anditisa 5:@4 ﬁa’;r.-?cf EJPECJ}J@ this time of year!

From December (* of lnst 'year fo the end of November this year, the Mobile Unit has
served upy 6, 065? dimmers, That is amazf:gg.f ?enj,fsrf-: would nof be wﬂﬁry fo stand out in
all kinds c:'f weather unless fﬁej had a nesd - unless fé{ﬁ were éunﬁry. The work af the
Mobile Tnit from the r.=r:rr}.('fan on up fo !byfﬁ@ the food (or care ﬁacﬁn_?g, boofs,
cfaféﬁy and. ;:‘éepmj ﬁ:yf} into the hands of those it is intended for is worthwhite.
Eei@r foor is not the way anyone wants fo five butitis a reaﬁ\fy in fm@ ¥ mc'fﬁfy,

Toall af You ~ we fm{?; thank Yo, e wish you and yours a very RBlessed and
Memﬁ Christmas and all the bestin the New UYear!

Gara_@n Holmes
Case Man@fr 22 Wix_; ??’rcagmm OS5 MH

Dave Hewitt
C@mmum’@, di;pjbr;rf Worker — Kﬁxj T’mymm OSIMH

Man@ ?ﬁ@ard’
Commnm@ \Ef’up/}urf Horker - ?(eirjr f?m‘gmm OSMH
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Dntar{ﬁl{hﬁ RECEIVED File: 201
ProvificTal
Polic MANCE EVALUATION REPORT

2 ONTARIO PF"O‘-.”I"JCML POLICE
(PCS-066P) RECEIVER

Probationary Constable 4" Class Constabile, Frobationary Status  Report Month: . MAY 0 B 2069

i O R '
Category (select one): S g - : 11|
xperienced Officer Report Month:
U g CERTHA BEGION ORILLIA
(] Amaigamated Officer Feport Month:  select month
Surname; Jack Given Name: Micheal
Badge: 12690 WIN:
.__D_nman.br__. — ..I.I l‘ S ) I . r_| . - =
| Section: i .F‘eter.riumhgn County Region/Bureau Hentral_l_zas[_. - ) )
Evaluator: Filman Badge: 11212
Evaluation Period: (DOmMYY) Start: 00 Jan 09 End: 089 Mar (8
Probationary Period Start Date*  {(pomiaryy) 09 Jan 09
**4" Class Constables begin their probation period on the dale of their graduation from the Provincial Polica Academy
** Experenced Officers and Amalgamated Officers begin their probationary period on their start date with the QPP

Coach Officers and Accountable Supervisors have resoonsibiliies associated with the day-lo-day coaching, development and
supervision of the Probationary Constanle utitizing the Recruit Field Training Manuyal

All completed PCS 066P documents are to be sent to the Career Deveionment Bureau after Regional Command
comments and signatures are obtained.

Ontario Public Service (OP3) policy requires svery OPS employee to have an annual Perormance Development Plan (FDF} and
Learning and Development Plan. The Probationary Constable Evaluation form, in conjunction with the Constable position description
constitutes the PDP for CPE Constanles while on probaton. This form specifies the crtena by which the performance of Probationarny
Constables is evaluated and establishas the basis for recommending (or not) a change from probationary to permanent siatus. :

The Recruit Field Training Manual is the aerernc Parformance Evalyation Plan for Probationary Constables, § 15 supplemented with an
individualized Work Improvemant Plan when NeCEssary to help a Probationary Constahle satisfactonly meet all expectations set out in
this form. The Coach Officer and Supenisors miles are essential Io the Probetionar: Constab'e's success in abtaining permanent
status.

PROBATIONARY CONSTABLE FERFORMANSE & JALUATICM REPORT - PCS-066P (Rew. November 2008)
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PERFORMANCE ASSESSMENT

The Performance Assessment Criteria have been developed to provide a standardi ized rating for levels of performance

Probationary Constables must achieve “Meets Requirements” in all categories in order to be recommended for

permanent status.

Meets Requirements | Performance consistently meets requirements

Does Not Meet Requirements I Performance fails to mest recuirements

| IMandatery that Work improverment Plan be completed)

Mo Basis for Rating | Not demonstrated or observed {Mandatory comment required)

JOB KNOWLEDGE & SKILLS

RATING

ATTITUDE TOWARDS LEARNING

Able to re-evaluate personal opinions. judgments and assumotions hased on new
information and experiences. able to learn from misiakes anc accept
disappointments as well a5 successes,

Specific example:

PC JACK shows a very positive attitude towards ieaming. He was interasied in review ng the
Miche manual and when one was not available he - \car "f d one out and in fact his efforts had
the OPP intranet website updated wilh the manual

Meets Requirements

PROVINCIAL STATUTES
Able to identify, articulate and process apolicasle siements in Provincal Statutes,

Specific example:
PC JACK has issued several Provincial offances notices for a varniat v of different offences. PC
JACK has demonstrated no issues in identifying and processing the offences.

PC JACK issued

24 speeding tickets
1seatbell ticket

1 headlight ticket

1 fail to display plate ticket

Meets Reguirements

FEDERAL STATUTES
Able to identify, articulate and process a0p icable slements in Federal Statutes

Specific example:

PC JACK responded to 5 harassment complant SP00047067 . PO ACK performed a
thorough investigation and ultimately found :mf nG gr rounds existed "._j 8 charge. PC JACK
provided the compiainants with advice that served 1o ease their Concems

Meets Requirements

FPROBATIONARY CONSTABLE PERFORMANCE =vAL UATICN RESCSRT PLS-UGHP (Rey November ;00
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POLICE ORDERS/PROCEDURES/TECHNICAL SKILLS

Able to identify, locate, articulate and cemonstrate anplicable elements of Police
Orders pertaining to policy. procedure, and guidelines Abie to utilize CPRIC, E-mail
RMS Systems.

Specific example:
PC JACK has on his own time reviewed police orders and the Niche manual, He has mare
himself wall versed in the use of these systems

Meets Requirements

POLICE VEHICLE OPERATION

Drives a motor vehicle in compliance with traffic laws in 2 safe and proficient manrer
Employs appropriate pursuit and EMargency ariving strateqies in compliance with
policy. Able to multitask effectively

Specific example:

PC JACK has demonstrated that he can operate the palice vehicie in a safe manner. although
he has not yet been tested in pursuit dnving. He did receve a negatrve 233-10 for a minor
collision in which he drove a cruiser into the digh

Does Not Meet Requirements

TRAFFIC ENFORCEMENT

Able to maintain a consistent level of proactive visibie deter~anee patrol in
conjunction with enforcement and motorist contacts. Generates a level of productivity
and enforcement quantity consistent with a conscientious effart balanced against the
requirements of other duties. Takes ownership of Road Safety, partcipates in
initiatives, ensures data integrity, seeks and identifies solutions to problems, and
shares relevant information/idezs,

Specific example;

PC JACK has been active in RIDE initiarves and as wel whenayer time permiis is active in
RADAR and observation of othar traffic infractions. PG JATK nas investigated 3 MVC's and
has identified and laid appronnate charges in these nvestgatons.

PC JACK issued

24 speeding tickets

1=aatbait ticket

1 headlight ticket

1 fail to display plate ticket

and participated in three RIDE checks

Meeis Requirements

COMMUNICATION SKILLS

RATING

ORAL

Questions and interviews athers appropriataty o gam nformation. Communicates
ideas and concepts clearly, effectively and in a profassional manner,

Specific example:
PC JACK has performed several audio video imarviews includ ng SP049034153 which was a

Meets Requirements
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landlord tenant dispute. PC JACK recevwillan v oo mierinne ond 1o & ulle =3
threats charge based on the information e recansc
2ol
WRITTEN
Meets Reguirements
Expresses self clearly and concisely in writ ng. Documers information accurately in
a timely manner and includes all recessary information that 5 required for reports
utilizing electronic forms such as BMS
Specific example:
PC JACK has responded to 37 calls for sarvice. 22 of winch have been reportabie. His reports
have had to have some fine rum it for the st pat Semtan the relevint Werrnaticon
required, The reports have also baen doncin 3 5 Y ITIANET {
g e : N _
LISTENING SKILLS
- _ _ Meets Requirements
Expresses active listening skills; accuralel, undersiands and attends to the facts and
feelings of the sender. Able to cli fy and re-frame the message with (78 sender in 3
professional manner
G i
Specific example: |
PC JACK has demonstratad that he bas effective fsten -2 shills, s indicated above he kss i
performed several video intevicas cot eans s g r e Al sating ane us
complete accurate reports.
NON-VERBAL
Meets Requirements
Uses appropriate body fanguage, gosiuri., a0 de neanar 5 aware of their affect on
others.
Specific example:
PC JACK uses appropriate body language, gesiures and has 3 positive demesanar when
dealing with the public

RADIO COMMUNICATIONS

Uses appropriate and respeciful language when utilizing the communications
system, communicates effectively, uses 10 codes

Specific example:
PC JACK is becoming better at using 10 codes and the phonetic alphbet bul requires some
assistance at times. PC JACK does naed 1o do some work on ciear ng avents effectivaly.

Does Not Meet Requirements

e

COMMUNITY FOCUS

RATING

COMMUNITY FOCUS

Demonstrates a desire to halp ang serve others: works to discover and meet
community needs; demonsirates 3 rusmomer Tenine onentation towards the nublic:
develops culturally sppropriate contacts ihat can provide support 1o victims of crime.

Specific exampie:
PC JACK has been attending zt community svanis ke the BE| Rotary polar plunge and as
well PC JACK has atiended al 2 commuiey i 4 INESNNgS

Meatls Requirements

pROBﬁT:GMﬁ-RY CGNST:'.SLE PERACH Mk =W A ATV W RE FORT - o SAHER (Rav Maw emper 005, =
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VALUING DIVERSITY o i
Meetls Requirems
Works effectively with a wide cross-sect :,-1 f the community representing diverse RER duirements
backgrounds, cultures and sacio-ecoramic croursiances
Specific example:
PC JACK has naver displayed any nias dunng his time at Paterborouah Fletachamnt
PROBLEMSOLVING SKILLS RATING

DECISIVE INSIGHT

Meets Reguirements
Uses knowledge and training 1a effectively problem solve siuations and make the
best decision at the most approonate tima

Specific example;

PC JACK reported o a phone calls complaint SPO0 in which business owners received
a nuisance phona call, PC JACK followen '.«P v i ".—1['||_, the originator -_|f lhe calls and issuing
a wammg_ the complainanis TLQUCEL

ANALYTICAL THINKING
o Mo Basis For Raling
Demonsirates iogical cause and effect thinking. systamatica ly identifies hasic
patterns or connections between situalions. persons or events- identifies key
elements in complex situations.

Specific example:

RESOLUTION

Meets Requ nts
Selects the most effective protlem-saiy & R mE
implements this strategy invalving ihe co

g siralegy and (when aparapriste)

Specific example

PC JACK responded to a neighbor dispute SPOGH 38655 the neighbors involvad Rave an
ongiong dispute and in this inslance one n Eghhor causaed contraclors 19 stop workin g an the
others property. PC JACK completed an lensive invest jation and alth.;',:,-.:;h there ware no
grounds for charges, PC JACK provided valuabie advice in order to ayoic 3 similar situation in
the future.

FOLLOW-UP ORIENTATIOM

; } Meets Requiremen
Conducts appropriate follow-up as required o complete g thorough nvesiigation - QUiIEIEnEES

Specific example:
PC JACK has had several caliz that required failew up interviews SEODIIGESS These have
been completed in a timely fashion withoal reminder

M T TENCY W

. LEADERSH!P ATTRIBUTES _ ____RATING

INITIATIVE
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Tries to make a positive dfference, maro:
problems.

Specific example:
PC JACK has made efforts to particicate ~ BI0E
areas during patrol

o

atives and target high oo

EII

Meets Requirements

PERSONAL ACCOUNTABILITY

15 with

Takes responsibility for one's own actions and consequences and
any identified performance deficiences

willingly dea

Specific exampie:

When advised of a difficiency PC JACK s receplive ang stnves o remedy the issue

Meets Requirements

PLANNING & ORGANIZING

Sets priorities, co-ordinates and schecuwes eac task in a logical manner wi

exercising time manzgemear! skils

WITHE

Specific example:

PC JACK is a vary orgarizen perscr Ho osually comes 1o work with 3 pre-written task list,

Meeis Requirements

FLEXIBILITY

Adaplts to a variety of changing sirustons imdvigoas and groups

Specific example:

PC JACK does need to undarstand that moars “vae one cail requiring folliw-up wil' ke an hig
task list. Other officers have raiced ~ancerms lr-r_1 PC JACK has not answered the door ar
phone when he is doing something eise that couid wail

Does Not Meet Reguirements

VP S s S

INTERPERSONAL ATTRIBUTES

RATING

INTEGRITY

Demonstrates courage of convictions and ethical st tandards as set aut in The
Promise of the OPP. Protects the rights of all persons (inclusive of victims accused
persons and marginalized persons; t with ine Canadian Charier of Rights
and Freedoms and ihe Cncaino Human Rights Coge.

SN IEN]

Specific example:

Meets Requirements

RESPECTFUL RELATIONS
. _ __ Meets Requirements
Exercises the skill and willingnass to resct 3ensif "o ba empethic
compassionate and sincere. Rerognizes ‘b sitive contri butions of cibers
demonstrates trust in othors By athorovdzd g ey strergths, vkiis L exgpertise
Specific example:
PC JACK has shown that he values the expenience of other officers ard recagnizes
PROBATIONARY CONSTABLE PERFORMARUE EVALUATION BEPOOT - MCE066F | Fev. Movamber 2008 -
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when they are giving bim positive asc®tarce e
!
L P ]
SELF-CONFIDENCE Meets Requirements
Believes in one's abilities, unde S ONE'S JWn Sl 3 R
receive constructive criicism while mai NAIng Jroiess
Specific exampie:
TEAM WORK
| Meets Requirements
Works effectively with others towares a comman purDose while puthing the group's
goals ahead of personal schicvarant
Specific example:
PC JACK has always asked other officers :warking on calls for service well intg
overtime, what assistance he can prowvics e stays wath them not inaving uniil the last
of his shift has gone home
PERSONAL MPACT RATING
SELF-AWARENESS
Meets Requirements
Recognizes and manages porseral higses, 1=sysniions and stersctypes st can
influence actions, communication. relatior iships. judgments and decisions
Specific example: |
1
i
DEPORTMENT

Controls emotions, especially when provoked or when facing opposition or hostility.
Takes constructive action. deais with situations wh: & Mantaining professionalism

Specific example:
PC JACK remains professional. To datc 2y unaaare of e b that P2 IACK has been
faced with a confrontational parson

Meets Requirements

APPEARANCE
Projects a positive and professional imaage- mamtaing uniform and eguipment.
Specific example:

PC JACK is always eary 2 echeulad shi® B G0 continoes to aten wwork with his
uniform neat and clean, aH Lniform 15 propery maintained

L — B T

Meels Requirements

PROBATIONARY CONSTABLE PERFORMANGE EVALUATIO NREPORT . PCS-086 {Rev. November 2008}
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COMMENTS AND SIGNATURES _

Evaluation Meeting

Bd 1 have met and discussed my perfarmanca win my coach officer or my accountable supervisor,

B | have reviewed and discussed aith my coach officer or my supervisor. my responsibilities un der the policy on Safe
Storage and Handling of Fi 5,

B 1 have reviewed and disc uss ed with mv coach officer, or my supervisor. my performance in relation to my
responsibilities under the Professionalism. and Wor kpiace Dlscr rmination .—*nd Harassment Prevention policies,

Employee’ ormments; .
ployee's C ents; J ey DEAGRES par FirE FEE IR giTY ASPECT DI 17Y CUNL e AFT 2 rr

Chwetinp WAD | A& JAFURATED 7O s Proaciive a7 FAN wEria b e puris-&§ FINST,

I ercirt gy pr-if  pracdea- A0 75N S B b ir £ LA LTE B S0,

Employee's Signatura: o Dat
7 /:}“Wffu- , - 2 6-ann- c::fj

Coach Officer Commaeants:
A few issues need to be worked on La, fexbil ¥ &ro F 0. but ulmatety PG JACK is progressing posit waly.

ved that supoarts the rating Date: 18 Mar 09

Accountable Supervisor's Comments (Mandaiory):
PC JACK is progressing positivaly through his first months at the office. His Co ern Officer has identified some deficiencies, which in
my opinien, will be easily overcome in |-"\-c_ foll s ing mantas. Keer 93 t

Accountable Supervisor. 2 ﬂ.m/r:énj—.%t:m y Si Date: 15 Apr 00
FeiiddAll &
LTI /— //

T W

_Dntachment Commander

il

Comments tManuaturya.-_'Emﬁ e fLercer ’b\'i M Ao beed Caocf . > Swpury B T |
m\mhuﬂ.b—( MRz . T Bea B Tobddaur Ll RN A Oualing A
=hor b c,;-_,mf..—n.,lg V= \.-r‘—-—\.-a..-».;m*-\ Tvalimamoen,

Detachment Commarder Cetachme

Cormplbe\\ Ag—]

Signature " Date

_ SISq 635 | 2 Rpro™

Instructions:

At the conciusion of each evaluation perosd
» Forward the complated ard womed O2GINAL documrent to ‘eqon/Bureau for signatures and tracking
DUrPOSas
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. -
Regional Commander (or designate)

Comments (Mandaiory)

ﬂwﬂgﬁme- NpZed

Regional Commander L_M%Tﬂg&q;é_nm egional Commanér's
At Development 3 : grature

Instructions: = !
At the conciusion of il ey aie L
o Returr o 3wied TOFT S i3
- ':":'Wﬂﬂ'r"j The Completed anag sone U

pUrposes

areer Uevelopmeni Buread for rracking

PROBATIONARY CONSTABLE PERFIIRIANCE Fio UATINK REPORT - PCSNRAP  Rew November 2008
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/’E‘R‘lu rnU'”"'L:f.qf‘ ] —y Y, T o = (-
;@:{i RECEI 2D Q{'J{/D =N
™

;_I'_::'_J:"\ﬁ;' : el
PRDBATIDNARYﬁC NSTABLE
RFORMANCE EVALUATION REPORT

PR 7 80 200
<6 009 }3’

incial ’?
M Lo
29UgH counTy nE‘f;&'

l Detachment/

(PCS-066P) ONTARIO PROVINCIAL POLIC
REC
I (i} 1 p --f-I" { 3
4 .
Probationary Constable 3 4™ Class Constable, Probationary Status  Repaort Month 3 MAY 0
I Category (select one): [] Experienced Officer Report Month:  select e RAL REGICON ORALLIA
(] Amalgamated Officer Report Month:  select month
L
I Surname: Jack Given Name: Micheal

Badge: 12690 WIN: 393080

Peterborough County Region/Bureau Central East

Section: i e es—— s PR
Evaluator: Filman Badge: 11212
Evaluation Period: (DomMMrYY) Start 09 Mar 09 End: (9 Apr 09

Probationary Period Start Date”  (DD/MMIYY™28-Aug09 Tl o
**4” Class Constables begin their probation period on the date of their graduation from the Provincial Police Academy

** Experienced Officers and Amalgamated Officers begin their probationary pencd on their start date with the QPP

Coach Officers and Accountable Supervisors have responsibilities associated with the day-to-day coaching, development and
superwvision of the Probationary Constable utilizing the Recruit Field Training Manual.

All completed PCS 066P documents are to be sent to the Career Development Bureau after Regional Command

comments and signatures are obtained.

Ontan_ﬂ Public Service (OFS) policy requires every OPS empioyee to have an annual Performance Development Plan {PDP} and
Learn_mg and Development Plan. The Probationary Constable Evaluation form, in conjunction with the Constable position description
constitutes the PDP for OPP Constables while on probation. This form specifies the criteria by which the performance of Probationary

Constables is evaluated and establishes the basis for recommending (or not) a change from probationary to permanent status.

The Recruit Field Training Manual is the generic Performance Evaluation Plan for Probationary Constables. It is supplemented with an
:ngilurduahzed Work Improvement Plan when necessary to help a Frobationary Constable satisfactorily meet all expectations set aut in
this form. The Coach Officer and Supervisors roles are essential to the Frobationary Constable's success in cbtaining permanent

status.

ONTARIO PROVINCIAL POLICE

RECEIVED
MAY 0 6 2000

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-066P (Rev. November 2008) CENTRAL REGION ORILLMA
[
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'PERFORMANCE ASSESSMENT

The Performance Assessment Critenia have been developed to provide a standardized rating for levels of perfarmance.

Probationary Constables must achieve “Meets Requirements” in all categories in order to be recommended for
permanent status.

Meets Requirements | Performance consistently meets requirements

Does Not Meet Requirements | Performance fails to meet requirements
{Mandatory that Work Improvement Plan be completed)

No Basis for Rating Not demonstrated or observed. {(Mandatory comment required)

JOB KNOWLEDGE & SKILLS RATING

ATTITUDE TOWARDS LEARNING
Meets Requirements
Able to re-evaluate personal cpinions, judgments and assumptions based on new
inforration and experiences. able to learn from mistakes and accept
disappointments as well 35 successes

Specific example:
PC JACK continues to show a positive attitude towards learning and is continuaily asking
guestions about anything that he is not sure of

PROVINCIAL STATUTES !
Meet i
Able to identify, articulate and process applicabie elements in Provincial Statutas. i RECIUIremerits

Specific example: i

PC JACK has issued several Provincial offences notfices for a variety of different offences. pC:
JACH has had no issues in identifying and processing the offences

Between March 23 and April 09: 15 tickets all Sec, 128
1 ticket Sec 158(1) (Follow too closely)
1 ticket Sec 7(1)(a) (Drive mator vehicle, no currently validated permit)

FEDERAL STATUTES
: Meets Regui
Able to identify, articulate and process applicable elements in Federal Statutes Ll

Specific example:

PC JACK assisted with an Impaired/palice pursuit SPOS051011. The accused in this matter
was charged with several Federal and Provincial statutes. PC JACK demanstrated that he
could identify the offences and which one best fit the circumstances

POLICE ORDERS/PROCEDURES/TECHNICAL SKILLS

. Meets Re
Able to identify, locate, articulate and demonstrate applicable elements of Police quirements

Orders pertaining to policy procedure and guidelines. Able to utilize CPIC, E-mail.
PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-DBEP (Rev. November 2008)
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I RMS Systems

Specific example
PC JACK has versed himself well in using the CPP systems and has even taken it upon

I himself to get the proper training manuals and review them i his own personal time,

! POLICE VEHICLE OPERATION

Drives a motor vehicie in compliance with traffic laws in a safe and proficient manner
Employs appropriate pursuit and emergency drniving strategies in compliance with
l policy. Able to multitask effectively

Specific example:
PC JACK has been patroling on hus own and has had no issues duning this evaiuation period
He has been able to armve at hus destinations in a imely fashion

Meets Requirements

TRAFFIC ENFORCEMENT

Able to maintain a consistent level of proactive visible deterrence patrol in
conjunction with enforcement and moterist contacts. Generates a level of productivity
and enforcement quantity consistent with a conscientious effort balanced against the |
requirements of other duties. Takes ownership of Road Safety, participates in ;
initiatives, ensures data integrity, seeks and identifies solutions to problems, and
- shares relevant information/ideas

Specific example:
PC JACK has issued several Provincial Offences notices for a variety of different offences. PC
JACK has demonstrated no issues in identifying and processing the offences

Between March 23 and April 09: 15 tickets all Sec. 128
1 ticket Sec 158(1) (Follow too closely)
1 ticket Sec 7(1)(a) (Drive motar vehicle, no currently validated permit)

Meets Requirements

COMMUNICATION SKILLS i

RATING

ORAL

I Questions and interviews others appropnately to gain information. Communicates
ideas and concepts clearly, effectively and in a professional manner.

Specific example:

PC JACK has completed several audio/visual interviews which have been detailed and useful

As well PC JACK has investigated several molor vehicle collisions and completed written i

statements during these investigations that have been very detailed SPOS054802 :
| SP0S058044 SPOS060250 SPOS0G02658 SPO06E60D

Meets Requirements

WRITTEN i

Expresses self clearly and concisely in writing. Documents information accurately in
a timely manner and includes all necessary information that is required for reports
utilizing electronic forms such as RMS

Meets Regquirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-085P (Rev. November 2008)




n

"

L

-
- ~-Cific example:
During this evaluation penod PC JACK has responded to 27 calls for service, 13 of which have

been reporiable. The reports have been done in a timely manner. His reports are detailed but
do require some fine tuning in order to make them a hitthe more concise SPOS051134

LISTENING SKILLS

Expresses active listening skills;, accurately understands and attends to the facts and
feelings of the sender Able to clarify and re-frame the message with the senderin a

professional manner

Specific example:
PC JACK has demonstrated that he has effective listening skills. As indicated above he has

performed several video interviews gathering appropniate information and using that 1o
complete accurate repors.

Meets Requirements

NON-VERBAL

Uses appropriate body language, gestures, and demeanor: is aware of their effect on
others.

Specific example:

Meets Requirements

RADIO COMMUNICATIONS

Uses appropriate and respectful language when utilizing the cormmunications
system, communicates effectively, uses 10 codes.

Specific example:

PC JACK has been patrolling on his own and using the radio system properly and effectively.
He nas demonstaned no issues with 10 codes or the phonetic alphbet. His only area requiring

any work, is clearing calls. This itern still requires a bit of attention to accuratly clear calls in 2 |
CONCIEa mannear I

Meets Requirements

COMMUNITY FOCUS !

RATING

COMMUNITY FOCUS i

Demonstrates a desire to help and serve others; works to discover and meet |
community needs; demonstrates a customer service orientation towards the public:
develops culturally appropriate contacts that can provide support to victims of crime. |

Specific example:

Meets Requirements

VALUING DIVERSITY

Works effectively with a wide cross-section of the community representing diverse
backgrounds, cultures and socio-economic circumstances.

Specific example: i

Meets Requirements

PC JACK has never displayed any bias during his time at Peterborough Detachemnt

L PROBLEM SOLVING SKILLS

RATING

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-056F (Rev. November 2008)
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DECISIVE INSIGHT

Uses knowledge and training to effectively problem soive situations and make the
best decision at the most appropnate time.

PC JACK reported to a phone calls complaint SP0S8045751 in which business owners recenved
a nuisance phone call. PC JACK followed up by locating the onginator of the calls and issuing
a warning at the complainants request.

|
Specific example i
|

Meeis Requiraments

ANALYTICAL THINKING

Demonstrates logical cause and effect thinking, systematically identifies basic
patterns or connections between situations, persons ar events; identifies key
elements in complex situations.

Specific example:

No Basis For Rating

RESOLUTION

Selects the most effective problem-solving strategy and (when appropriate)
implements this strategy involving the community

Specific example:

PC JACK responded to a nuisance phone calls incident SPOS049751. The nature of the calls
suggested that youlhs were using the telephone to make prank calls. PC JACK contacted the
complanant who wished to report the matter but didn't want to make a big deal out of it. PC
JACK went a step further and identified the youths and warned them for their actions

Meets Requirements

FOLLOW-UP ORIENTATION

Conducts appropriate follow-up as required to complets a thorough investigation,

Specific example

PC JACK has had several calls that required follow up, if only to notify the complainants of
what action has transpired. PC JACK has also taken mitiative to do more than the complainant
had requested as mentioned above with the nuisance phone calls incident, PC JACK also
followed up with the complainant in that matter to ensure he was aware of what had bean
done and o ensure he was satisfied with the police involvement. SP0S049751

Meets Requirements

LEADERSHIP ATTRIBUTES

RATING

INITIATIVE

Tries to make a positive difference, improve outcomes and effectively manage
problems.

Specific example:

PC JACK has made efforts to participate in RIDE mitiatives and target high complaint
areas dunng patrol. PC JACK 1s always vigilant in using his patrol ime effectively by
being proactive either with RADAR, RIDE or seatbelt checks.

Meets Requirements

PROBATIONARY CONSTABLE PERFORMAMNCE EVALUATION BEPORT . PCS-066P (Rev Movember 2008)
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PERSONAL ACCOUNTABILITY

Takes responsibility for one's own actions and consequences and will ngly deais with
any identified perfformance deficiencies.

Specific example:
When advised of a difficiency PC JACK is recaptive and strives to remedy the issue

Meets Requirements

PLANNING & ORGANIZING

Sets priorities. co-ordinates and schedules each task in a logical manner while
exercising time management skills.

Specific example:
PC JACK is a very organized person. He usually comes to work with a pre-written task list.

Meets Requirements

FLEXIBILITY

Adapts to a variety of changing situations, individuals and groups.

Specific example:

During this evaluation period PC JACK has demonstrated that he can be flexible in attending
to more than one ask at a given time and responding to a call even thaugh he wasn't fully
completed the previous task.

Meets Requirements

INTERPERSONAL ATTRIBUTES

RATING

INTEGRITY

Demenstrates courage of convictions and ethical standards as set out in The
Promise of the OPP. Protects the rights of all persons {inclusive of vichms, accused
persons and marginaiized persons) consistent with the Canadian Charter of Rights
and Freedoms and the Ontario Human Rights Code.

Specific example:

Meets Requirements

RESPECTFUL RELATIONS

Exercises the skill and willingness to react sensitively; to be empathic,
compassionate and sincere. Recognizes the positive contributions of others;
demonstrates trust in others by acknowledging their strengths, skills and expertise.

Specific example;
PC JACK has shown that he values the experience of other officers and recognizes
when they are giving him positive assistance

Meets Requirements

SELF-CONFIDENCE

Believes in one's abilities, understands cne's awn strengths and limitations: able to

Meets Reguirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT -PCS-086P (Rev. Novembar 2008)
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receve constructive criicism while mamféin:ng professionalism.

Specific example;
PC JACK was advised of areas of his work that needed some improvement, PC JACK took

note of what was addressed and made cbvious strides to correct these areas

= 4

TEAM WORK

Works effectively with others towards a common purpose while putting the group's
goals ahead of personal achievement

Specific example:
FC JACK has always asked other officers who are warking on cails for service, well into
overtime, what assistance he can provide and often stays with them not leaving until the fast of

his shift is gone home

Meets Requirements

PERSONAL IMPACT

RATING

SELF-AWARENESS

Recognizes and manages personal biases, assumptions and sterectypes that can
influence actions, communication, relationships, judgments and decisions.

Specific example:

I have yet to observe a circumstance where PC JACK has shown a bias ar jumped to 3
conclusion about anyone or anything. PG JACK will attack an issue head on, he is frank in his
manners and doesn't appear fo make judgement ahead of time.

Meets Reguirements

DEPORTMENT

Controls emotions, especially when pravoked or when facing opposition or hostility
Takes constructive action, deals with situations while maintaining professionalism.

Specific example:
PC JACK remains professional. To date | am unaware of anytime that PC JACK has bean
faced with a confrontational person.

Meets Requirements

APPEARANCE
Projects a positive and professional image: maintains uniform and equipment

Specific example:
PC JACK is always early for his scheduled shift. PC JACK continues fo attend work with his

uniform neat and clean and properly maintained.

Meets Requirements

FROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-086P (Rev. November 2
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COMMENTS AND SIGNATURES

Ewvaluation Meeting

| have met and discussed my performance with my ceach officer or my accountable supervisor

E | have reviewed and discussed with my coach officer or my SUpEenvisor, my responsibilities under
Storage and Handling of Firearms

& 1 have reviewed and discussed with my coach officer. or my supervisor my performance in relation to my

responsibilities under the Professionalism, and Workplace Discrimination and Harassment Prevention policies.

the policy on Safe

Employee's Comments:

Employee's §ig-’13ture. Date :
26-APr-09

&
Coach Officer Comments:

PC JACK has made positive progress this evaluation pericd and most of the isseus br

aught forth in the previous evaluation have been

addressed. | would like for PC JACK to remain flexible in nis ability
we all will be expected fo take on mare work. As well | would like to
offences nofices issued in the next evaluation period, as the seatbel

fo take on cails as the busy summer months are approaching and
see PC JACKS proactice stats increase with more provincial
t campaing ocours in this time frame a number of seathelt violations

should be expected.

=

. - <
te hubse.rueu that supports the rating

Accountable Supervisor's Comments (Mandatory):
I concur with the above evaluation. PC JACK is progressing well.
enforcement levels,

Coach Officer's Signaturg- Date: 15 Apr 09

assigned for each categ Drf]:

He is encouraged to increase and maintain his proactive

Accountable Supervisor Date: 'Eﬁﬁ-prﬁg

£eonpael R

Detachment Commander
Comments (Mandatory)—— ~. ..~ oo T tes ity P prbed .Cub Qe WD

(:h‘f'\l""‘\-l...ﬂ__-\t-u ﬁ-t-m_{ﬂff o Sy e Woe R L L ) *"—"“-'"'kh"--"w_a‘:.‘i\.s_ss-«-:—-\_,
Detachment Commander

j' Detachment C r nature:
E ;E F : MmED "'gL'*-n.l‘"EHT | NQ{ i
Instructions:

At the conclusion of each evaluation period
Forward the completed and signed ORIGINAL document to Region
purposes

Date

I e D

"
“n

|

N /Bureau for signatures and tracking

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT . PCE-0BEP (Rev. November 2008)
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i .*‘p:

Regional Commander (or desigﬁata}

Comments (Mandatory)

Regional Commander (or designate) | Regional Commander's {or designate) Date:
i Signature
Instructions:

At the conclusion of the evaluation period.
* Return a signed COPY of compieted document to the member
« Forward the completed and signed ORIGINAL document to Career Development Bureau for tracking
purposes,

Perscnal information on this form & collected under the authority of Sec. 17(2) of the Police Services Act, R.S.0. 19%0_ and will be used for the purpase
of evalyating your job performance with the Ontario Provineial Paiice

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REBORT - PC5-066F (Rev. Navember 2008)




ONTARIO PROVINGIAL BOLICE 2 ,-x.wiﬁ-ﬁh‘jvmﬁ‘;,q
WEE‘EIUEL " g N RE f-ﬂ,:, B
Ontario ot o : . g *y CEfUED {'ﬂl.___.--
et i -_,.;4_;'11.,, PROBATIONARY CONSTABLE o s
Police MAY 05 2009  WORK IMPROVEMENT PLAN - "L 82009 e
w

ot o970

T :

This plan is mﬁgﬁg SN RETASOr in addressing employee peﬁﬂrmaﬁw
this plan is t cl identified work performance deficiencies or behaviour probiems in or o elicit an
acceptable level of work performance and meet the requirements for Probationary Constable.
This plan will be initiated when the PCS 086P indicates-

* DOES NOT MEET REQUIREMENTS in any category. or

+ NO BASIS FOR RATING for the same category for two consecutrive months,
Mote: Career Development Bureau shall be consulted regarding any evaluation for which a WORK
IMPROVEMENT PLAN has been implamented.

LY

o

S

va of

Probationary | M. JACK =g Accountable -E?JEIE'A__L
Constable: | | Hupervisor
Badgﬂ. 1 126890 | ,:g,l_qugg

DESCRIPTION OF DEFICIENCIES THAT REQUIRE IMPROVEMENT
_TO "MEET” WORK PERFORMANCE STANDARDS

Radio Communications - PC JACK is Eairly farmilar with 10 codes however his phicoehic alphabet has been lacking. This needs o be
brought up to standard,

Clearing calls effectively is important  PC JACK needs 'o be clear and cOnsice inurder to ensure the summary is easily read on niche.

Coach Officer's Commants

This task is again easily cerfecte | dont oelievs Lwil be an ssus on the ricxt evaluation

d and

Coach Officer's
Signature:

Date:

(S AP oF

Probationary Congtabies-Srmimenis: k/_ = p - ,

Probationary Constable s o Date:
Signature /MM E :

ACTIONS/STEPS TAKEM
TO CORRECT PERFORMANCE DEFICIENCIES:
{(Specify time frame to compete)
To be completed by Accountabie Supervisor !

Learn phonetic alphabet
Review Miche 1o see how other officers claar calls
Pay attention to the radic when officers are Cleanng cails 19 gain thes experiance

Comments mandatory at all levels
Accountable Supervisor's Comments:

PROBATIONARY CONSTABLE WORK MAPROVEIAZNT 2EF Nt I
{Rev. October(8)
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Oneeer. PROBATIONARY CONSTABLE -
Police WORK IMPROVEMENT PLAN

PC FILMAN and | will be actively maoniigang B LCK 8 2 Ssade: anc sl provide constructive assistance t0 PC JACK when it is
deemed necessary e '_“) _ = i - :
Accountable Supervisors " Date: 15 Apr 0o

Signature: / ET/*‘—

Probatienary Constable's Py
Signature:

Date:

2 G-Arn - 24

Detachment Commander's Comments: <<% e. | = L To *,-—-.-_'hL At har L fer ForAamnace
AlP=cs o oo AALAGr WA ,rmibeis § o e Dbk B kil Ty
A2 oA s J sy Yo wnoatlio e Wiy "'{'\mL ey .a‘,-..Jr.Lpﬂh._J— T kL

Detachment Commandars | Date:
Signature
AP - < |
y L MBSl S b g R AP o

Regional Commander's (or desmnate ) Gommer i

frurgarsg n fthtes ﬂ"@/%ﬂ*y il e Fhiiooflonsd?

Regional CommaerBgr's (orgemiqnate ) e, Dave E- TP - B 1
Signature: wanage’ A i ]
p——r : 14 g

e —— WAV G

RESULTS ACHIEVED
7o ve completed by Accountable Supervisor

Standards “met” have been indicated in the RESULTS ACHIEVED area. Standards that have not been “met"
will continue to be documenied n the next month's improvement plan.

Probationary Constania's | Date:
Signature: |
I

Accountable Supervisors : TR
Signatura:

Detachment Commander's Comments (mandator

Detachment Commarnders o o . { Cate: l
Signature;

e e TR L J

PROBATIONARY CONSTABLE WORK IMPROVEMINT SEFO
{Rev. October08) =

—



A
Ontari 5 a1 A j
R PROBATIONARY CONSTABLE

Police WORK IMPROVEMENT BLAN

Regional Commander's {or designata ) Domime

Regional Commander's (or designaie | " " TDate:
Signature: G

PROBATIONARY CONSTABLE WORK IMEROVE 402 T BSr T
{Rev. Ociober(s]
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i AFCZIVED 3 L,,ﬁf RECEIVED 'QOJ,O File: 201
i PROBATIONARY CONSTABLE . ©
= r C T A apnn
i MAY 08 007, woRK IMPROVEMENT PLAN |, \~7 7 # 7502
| E o R P'?._'?GMJ . Lgﬁ* ?-'”r ‘n:.*

This plan iw FEasalat R dufdevisor in addressing empioyee perfor ) grynek jective of
this plan is to correct identified work performance deficiencies or behaviour problems inGraer to elicit an
acceptable level of work performance and meet the requirements for Probationary Constabie.
This plan will be initiated when the PCS 066P indicates:

* DOES NOT MEET REQUIREMENTS in any category, or

* NO BASIS FOR RATING for the same category for two consecutive months.
Note: Career Development Bureau shall be consulted regarding any evaluation for which a WORK
IMPROVEMENT PLAN has been implemented.

Prabationary M. JACK | Accountable | R FLINDALL
Constable: | Supervisor: |
Badge: 12680 |E!adga: |

DESCRIPTION OF DEFICIENCIES THAT REQUIRE IMPROVEMENT
TO "MEET” WORK PERFORMANCE STANDARDS

Flexability - Due to the workload at this detachment it is constantly necessary to be working on maore than one event at a time. As well,
when an officer is at the detachment, he/she may be called on to assist a waik in or answer the phone.

Co-workers have brought concern that the phane or the door has bean ignored or when the shift is involved in a group effort (cruiser
checks), that task may be avioded. As this job always requires a group &ffon these issues need to be addressed and satisfiad.

Coach Officers Comments:

This is a managable task. It is understandable that this job can be overwhalming at times, but in 3 team atmosphere it is important that

everyona contribute egually.

if an issue is of a less important nature it is important to join in on group efforts. and as well, make the job easier for sach other by
answering the phona or attanding to the door as required.

Coach Officer's By ate:
Signature; .-

C o - j/S’Aﬁﬁo‘?

o

i

Probationary Constable's Comments:

Probationary Constable's | Date:
Signature: i MW- |

ACTIONS/STEPS TAKEN
TO CORRECT PERFORMANCE DEFICIENCIES:
(specify time frame to compete)
To be compieted by Accountable Supervisor

Be aware of calls for service in our zones and be flexible in taking mare than one call when other officers are doing the same,
Be aware of the phone it really shouldn't ring more that three times
Be aware of the door buzzer and always go to the door if it buzzes aven though somecna may beat you to it.

PROBATIONARY CONSTABLE WORK IMPROVEMENT REPORT i
{Rev. October0a)
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el PROBATIONARY CONSTABL
ot WORK IMPROVEMENT PLAN

Comments mandatory at all levels

File: 294

Accountable Supervisor's Comments:

shiftmates will monitor this and eped-back o me.

It iz not uncommon for a new officer to find the workload overaheim ng, and in particular at this busy detachment. As PC JACK
becomes more comfortable with policing and his experience grows, | expect this will no longer e an issue. PC FILMAN and his fellow

s

Signatura:

gy

) table 5 isor -, v

CCOuUn B Supervisor's I Date:

Signature: Zéf* “7-’1 #M / /N AT S
Probationary Constable’s  / / i e N | Date: f

Detachment Commanders Comments:

26 APT D4Q

Detachment Commanders
Signature:

| Date:

Regional Commander's (or designate) Commenis.

V74

Regional Commaricle
Signature:

k (or designate)
4

| H My Fe

| Date

RESULTS ACHIEVED
To be completed by Accountable Supervisor

Standards “met” have been indicated in the RESULTS ACHIEVED area. Standards that have not been *met*

will continue to be documented in the next month's improvement plan.

Probationary Constable’s Date:
Signature:
Accountable Supervisor's : Data:

Signature:

Detachment Commander's Comments {mandatory):

PROBATIONARY CONSTABLE WORK IMPROVEMENT REBOST
(Rev. October(8)
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3 & File; 24
el PROBATIONARY CONSTABLE
Polcs. - WORK IMPROVEMENT PLAN
Detachment Commander's i Date:
Signature:

Regional Commander's (or designate) Comments.

Signature:

Regional Commander's (or designate) : - { Date:

PROBATIONARY CONSTABLE WORK IMPROVEMENT REPORT
(Rev, Octobar0d)
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Orttario MAY 06 2001PROBATIONARY CONSTA

Rrovincizl

Police #f ;. 17 _WORK IMPROVEMENT PLAN AFR 23200
This plan is d&%ﬂgﬁ%éﬁ%{% ?Lﬁ;léhjfgur in addressing employee performa ve of

this plan is to correct identified work performance deficiencies ar behaviour problems in o alicit an
acceptable level of work performance and meet the requirements for Probationary Constable.
This plan will be initiated when the PCS 066P indicates:

» DOES NOT MEET REQUIREMENTS in any category, or

= NO BASIS FOR RATING for the same category for two consecutive months.
Note: Career Development Bureau shall be consulted regarding any evaluation for which a WORK
IMPROVEMENT PLAN has been implemented.

Probationary M. JACK | Accountable IR FLINDALL
Constable: | Supervisor: '
Badage: 12690 | Bacige:

DESCRIPTION OF DEFICIENCIES THAT REQUIRE IMPROVEMENT
TO “"MEET” WORK PERFORMANCE STANDARDS

Police vehicle aperation - maintain safe operation of vehicla without any incidents. Dunng this evaluation period PC JACK was mvoived
in a motor vehicle collision with a cruiser

Maintain acceptable speeds in appropriate zones - this includes driving {00 slow.

Coach Officer's Comments:

This is a managable task and little changes are needed. The main issue is PC JACK's cruiser collision. Alsa his driving speedss has

been too slow at times and thisSan aggitate ofper drivers.
Coach CRERN - | Date:

Signaturg:
’ — ‘ /S ALR oF

Probationary Constable’s Comments: |,

=
]
m

Probaticnary Constable's o
Signature: ff.%?fw,ﬁ__

ACTIONS/STEPS TAKEN
TO CORRECT PERFORMANCE DEFICIENCIES:
(specify time frame to compete)
To be completed by Accountable Supervisor

Maintain reasonable patrol speads.
Be aware of the roadway and the capabilities of a police cruiser in order to avoid coflisions.

Comments mandatory at all levels

Accountable Supervisor's Comments

PROBATIONARY CONSTABLE WORK IMPROVEMENT REPDST 1
(Rev. Octobar8)
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Sttt 8 PROBATIONARY CONSTABLE
Police WORK IMPROVEMENT PLAN

1A
P &
1A

PC JACK has been spoken to about the importance of safs cruiser oparauons. P VCH 5 also aware of OPP policy in relation to safe
cruiser operations. PC FILMAN will be monitonng his driving capabilities over PC JACK's evaluation penad and will be reporting

directly to me of any ﬂifﬁcrlgnrtleﬁ. e g

Accountable Supervisor's /C‘?( - M Date

Signature: o - L AR <D
Probationary Constable'y’ / / = Dale f

|
Signature: Pt o :
gnature /Z;/f'/gff{_,_ ] 16~ AP0 -C9

Deltachrnant Commander's Comments:
s o A N o ATV

Detachment Commangders ] ' ' ' Date:
Signature: N‘D&‘ HE- s S by i LIy *-"—""“}

Regional Commander's (or designate} Comments

7

Regional Commanders [or desjgfate) i
Signature: |

i Date:

| /( M3y 55

! .F.n'l anagar
| staft Development and Traming

RESULTS ACHIEVED
To be completed by Accountable Supervisor

Standards “met” have been indicated in the RESULTS ACHIEVED area. Standards that have not been “met*
will continue to be documented in the next month's improvement plan.

Probationary Constable's | Date;

Signature: {

Accountable Supervisor's : . | Date: =)
Signature: |

Detachment Commander's Comments | mandatory)

Detachment Commander's ' Date:
Signatura; !
I

PROBATIONARY COMNSTABLE WORK IMPROVEMENT REPORT 4
{Rev. OctoberD&) -
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Srin PROBATIONARY CONSTABLE
Police WORK IMPROVEMENT PLAN

Regional Commander s (or designate} Comments:

Regional Commander's (or designate)

Signature: I Date:

PROBATIONARY CONSTABLE WORK IMPROVEMENT REPORT
{Rev. Octoberls)



